
The only bilingual Chinese-English Newspaper in New England 全紐英倫區唯一的中英雙語雙週報

Jan. 3 - Jan. 24, 2025     2025年1月3日 - 2025年1月24日Vol. 54, Issue No. 1

Boston Chinese 
Photography 
Association 
Helps People See 
Life Through an 
Artistic Lens

Continues on Page 4

Look out for the 2025 New Year Issue of Sampan on Jan. 24!

While Massachusetts is home to 
the world’s most elite universities 
such as Harvard and the Massa-
chusetts Institute of Technology, 
it’s often community colleges that 
provide a lifeline to many of the 
state’s least well-off students. That’s 
thanks largely to programs that 
offer associate degrees in healthcare 

specialties and “STEM” – science, 
technology, engineering, and math-
ematics – fields. These often two-
year degree and certificate programs 
can help students land high paying 
jobs in nursing, medical imaging 
and dental hygienics as well as 
in engineering, cybersecurity and 
electronics.

But despite state efforts to level 
the playing field for these strug-

gling students – such as by offering 
paths to free community college 
education – many students are un-
able to complete associate degrees 
that could help them earn solid 
paychecks. And major disparities 
exist in who obtains both STEM 
and healthcare associate degrees 
in Massachusetts within 6 years of 
starting the programs. Those were 
two major takeaways from a new 

report out by a team of Harvard and 
Brown university researchers.

The report found that male stu-
dents were more likely to succeed 
in STEM programs than female 
students were in general; that 
women were more likely to com-
plete healthcare degrees than men; 
that enrollment and success rates 

STEM, Healthcare Associate Degrees Can Be Ticket Out 
of Poverty, But Study Finds Vast Disparities in Success

By Adam Smith

The Boston Chinese Photography 
Association is not just about helping 
people take better pictures, according 
to its leaders. The group is also about 
helping turn hobbies into lifelong forms 
of artistic expression.

“Some people are very interested but 
don’t know how to shoot,” April Chai, 
the chair of BCPA, told the Sampan, in 
a recent interview. “Sometimes we start 
from helping them choose a camera, 
guiding them step by step. Many new 
members quickly win awards, which 
is deeply gratifying for veteran mem-
bers.”

Operated by volunteers who manage 
the group when they’re not doing their 
day jobs, the photography group has 
over the past decade fostered the art of 
taking pictures among amateurs and 
hobbyists alike. It recently was award-
ed a small grant from the Asian Com-
munity Fund to help it further grow and 
serve its membership.

And many of its members, like Chai, 
are pursuing photography as a hobby 
outside their careers – and have found it 
as a way to give back to their commu-
nities. Chai, for example, is a medical 
doctor by profession, but a photogra-
pher of nature and wildlife by passion. 
She first connected with Boston pho-

By Yuchen Hong

Capturing the Moment

Continues on Page 3
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Two decades ago, a president’s 
choices for leaders of public health 
agencies like the Food and Drug 
Administration would not likely 
have generated much controversy. 
But in the years after the Covid-19 
pandemic that spurred lasting skep-
ticism from some segments of the 
American public, that is no longer the 
case. Especially for president-elect 
Donald Trump. Over the past month 
Trump has made nominations for the 
FDA, Centers for Disease Control 
and Prevention, National Institutes of 
Health, and the Office of the Surgeon 
General, and several of his picks have 
gotten intense scrutiny and a generat-
ed good deal of concern.

Among Trump’s most controver-
sial nominations were presidential 
candidate dropout Robert F. Kenne-
dy Jr. for the Department of Health 
and Human Services and celebrity 
doctor Mehmet Oz for the Centers for 
Medicare and Medicaid. He has also 
chosen Jay Bhattacharya, a medical 
doctor and well-known critic of the 
Biden administration’s pandemic 
response, to head up the NIH. These 
nominations, and the results of the 

election more generally, are believed 
by some observers to represent a 
cultural shift in the United States. 
The desire for a technocracy in which 
like-minded experts produce “scien-
tific” policies appears over, as voters 
move rightward both socially and 
politically.

With the selection of RFK Jr. to 
lead the Department of Health and 
Human Services, Trump completes 
his attack on the establishment and 
scientific expertise. His other nomi-
nations, while unconventional, are at 
least within the range of comprehen-
sion. Some are actual medical doctors 
and scientists. Even Dr. Oz has health 
credentials (he is a former surgeon 
and professor emeritus of cardiotho-
racic surgery at Columbia). Kennedy, 
on the other hand, is an environmen-
tal lawyer who is perhaps most well-
known for his opposition to vaccines 
over the past two decades. He ran 
for president on a third-party ticket 
against Trump and Harris before 
endorsing Trump in August, despite 
previously stating that he would 
never endorse Trump and that Trump 
was a “terrible human being” and a 
“sociopath.” These old comments 
have yet to come back to haunt him, 

as Trump promptly offered him a role 
in his administration. The secretary 
of health and human services is an 
important cabinet position, with the 
responsibility to advise the president 
on all health matters and oversee 
multiple government health organiza-
tions such as the FDA and the CDC.

This is not the first time RFK 
Jr. has been considered for such a 
political post. Though he has aligned 
himself with Republicans and is now 
being constantly criticized by the left, 
Kennedy was a staunch Democratic 
activist for many years and was con-
sidered by the Obama administration 
for the role of EPA Administrator. In 
a now-forgotten irony he was tak-
en out of consideration because the 
Obama administration feared that 
he was too left-wing and would not 
garner Republican support. Since 
2007, Kennedy has also chaired Chil-
dren’s Health Defense, a nonprofit 
activist organization that promotes 
an anti-vaccine agenda. He has 
become one of the most well-known 
“anti-vaxxers” in the United States, 
helping to popularize formerly fringe 
views not only about vaccines but 
also about water fluoridation and the 
supposed dangers of wireless tech-

nology. Poised to head the Depart-
ment of Health and Human Services, 
Kennedy may have the opportunity 
to realize some of his beliefs through 
policy.

Among Kennedy’s plans are to 
pause the NIH’s drug development 
and infectious disease research and 
“shift its focus to chronic disease,” 
slash entire departments of the FDA, 
and promote research into the re-
lationship between some vaccines 
and autism. Kennedy’s nomination 
requires confirmation by the Sen-
ate, so there is the possibility that 
he fails to accede to the post. Even 
though Republicans have a majority 
in the Senate, it is not clear they will 
give Trump carte blanche. And even 
if Kennedy is confirmed, it will be 

How Robert F. Kennedy Jr.’s Nomination 
Reflects Nation’s Public Health Skepticism

By Jeff Millman

Opinion/Politics 

It was just some years ago, when 
in the last Trump administration, we 
saw demonstrations for Black Lives 
Matter take over the streets to right-
fully call out relentless injustices, the 
Women’s March crowd into D.C. and 
demonstrations in support of science 
march through hundreds of U.S. cities. 
But, now, as we say goodbye to 2024, 
and begin a new year and a new pres-
idential administration, we should not 
forget the lonely and persistent voices 
that led the movement of compassion 
and empathy throughout the year. 
These mostly – but not all – young 
people spoke out against the U.S.-
backed mass killings, destruction and 
starvation in Gaza.

We should also remember how 
throughout 2024 these voices had 
largely been smothered. Reputations 
had been smeared. The truth had been 
perverted. Those in high places of 
power, even in the most “liberal” cities 

like Boston, looked down and called 
the people demanding an end to the 
violence as radicals, anti-Semites, and 
terror supporters. Protesters lost their 
jobs, were defamed and arrested. 

They took the risk, however, be-
cause they had seen too much: Photos 
and videos of bombed out hospitals, 
of starving and freezing babies, of chil-
dren without legs and arms, of dead 
mothers and fathers, of people burnt 
alive, and of murdered journalists. 
They felt a moral – a human – obliga-
tion to speak out.

But the “adults” in the room 
decided any dissent was too much 
dissent. Words were twisted so that 
slogans in solidarity with the struggle 
of Palestinians were called anti-Semit-
ic. This was the year when criticisms 
of Israel’s bombardment were called 
hateful and hurtful. Peaceful protesters 
were handcuffed, zip-tied and smashed 
against the pavement. They were 

arrested. Colleges and universities – 
places where freedom of thought was 
supposed to be promoted – turned into 
silencing machines. Campus police 
and university administrators here and 
all over the nation showed they had no 
spine and no idea of what it means to 
support free speech rights.

Now, as we start the new year and 
will see new threats to speech, don’t 
let these voices of dissent go unheard. 
Don’t forget that you might one day be 
the victim of an injustice and those you 
care about might be as well. And when 
you pick up a sign to rally around your 
cause – whether it be for immigrant 
rights, equality for gays and lesbians 
and transgender people, or justice for 
people displaced by luxury develop-
ment projects – you may now find your 
words and your dissent policed, twist-
ed and silenced. You may face arrest if 
you step out of an arbitrary line. And it 
will be too late to speak out.

Editorial: A Shameful Year of 
Silencing Dissent and Speech 

Continues on Page 11
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tographers through an online forum.
“I’ve been involved for ten years 

since then,” she told Sampan.
BCPA’s traditional activities 

include outdoor events, art lectures, 
and photography courses taught by 
members.

“Most of our activities are in Bos-
ton, as everyone has jobs, so we use 
weekends, but we organize one or 
two out-of-state trips annually,” Chai 
explained.

Their lenses have captured the 
maples of New Hampshire, the mi-
gration of snow geese in Maryland, 
and the bloom of cherry blossoms 
in Washington D.C. For the past 
few years, they’ve been publishing 
a quarterly photography magazine, 
encouraging members to document 
their life experiences.

The organization aims to support 
every member, especially new-
comers, she said, no matter their 
skill level. In fact, BCPA welcomes 
anyone interested in photography, 
maintaining a bilingual community 
that embraces photo enthusiasts from 
diverse cultural backgrounds.

Beyond community building, 
BCPA has contributed to the Boston 
Chinese community, as well, the 
group says. The BCPA provides free 
photography services to local non-
profit organizations, including annual 
Asian American festivals and city 

hall celebrations.
“We also help the elderly, 

collaborating with nursing 
homes to take photographs. 
Sometimes people don’t 
have a good photo to dis-
play when they pass away, 
and we understand and help 
them,” Chai said.

The Asian Community 
Fund’s grant has been vital 
for BCPA’s sustainability 
and expansion. “The grant 
allows us to extend our 
reach, bring communities 
together, and celebrate our 
cultural heritage,” said Liz 
Fang, the organization’s 
public relations representa-
tive.

Their documentary film 
“Forever Foremost” cap-
tured the 20-year journey of 
a local dance troupe, illus-
trating the artistic pursuits 
and cultural heritage of the 
Chinese community.

“We were completely 
amateur filmmakers, but we 
believed in the significance 
of this story,” Chai said.

“Driven by pure passion, 
we overcame tremendous 
challenges — from staging complex 
outdoor scenes like snow scapes and 
rainy sequences to coordinating our 
volunteer team’s schedules.”

The film’s Best Short Film Award 
at the 2nd International Chinese 
Original IP Film Festival validated 
their collective efforts and storytell-
ing commitment, she said.

BCPA has been exploring new 

mediums to engage photog-
raphy enthusiasts, too. This 
year, the group launched a 
YouTube talk show.

“We did an episode 
called ‘Photographers’ 
Heartbeat Moments,’ 
inviting photographers to 
discuss scenarios that make 
their hearts race while 
taking photographs,” Chai 
said.

“BCPA has been some-
what life-changing for 
me,” Chai reflected. The 
association’s activities have 
provided her with an an-
chor outside work, helping 
her make friends and grow 
personally. “To this day, 
I’m always very eager to 
participate in the associa-
tion’s activities.”

The organization has 
also reached out to other 
communities, joining the 
Professional Photographers 
of America (PPA) network 
and interacting with local 
photography associations 
in Boston. “People might 
not fully understand Chi-
nese communities,” said 

Chai. “They might see us as hard-
working professionals. But we also 
have many hobbies and interests, and 
we are just as vibrant.”

Boston Chinese Photography Assoc. 
Offers Education, Sense of Community 
Continued from Page 1
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varied among racial groups; and that 
obtaining strong math skills in high 
school was critical for determining 
who could break into the fields. The 
report also gave a window into the 
increasing number of students from 
extremely low-income families enter-
ing community colleges, which often 
have vastly fewer resources than their 
wealthy four-year college counter-
parts.

Indeed, one of the most striking 
trends over the period – 2005 to 2016 
– in which the report’s researchers 
reviewed tens of thousands of stu-
dents was the hike in enrollment of 
poorer students to community col-
leges. Study after study has already 
shown that the least well-off are the 
most likely to face obstacles in higher 
education of all types.

“Massachusetts community col-
leges, increasingly, are serving stu-
dents from low-income families, and 
that means they face an increasingly 
difficult challenge, because those stu-
dents find it more difficult to pay for 
a college, and they also come often 
with not having strong elementary 
and secondary educations. So conse-
quently they have lots of skills they 
need to build,” Richard Murnane, an 
economist at the Harvard Graduate 
School of Education and the main 
author of the report, told the Sampan.

In 2005, around 21% of students 
entering the community college pro-
grams came from low-income fami-
lies, as defined by those eligible for 
reduced-price school lunches, found 
Murnane’s team, and by 2016, the 
number shot up to 48%.

The trend is important, said Mur-
nane, for two big reasons. One is the 
stress it puts on the schools and two 
it means more and more students 
need help to climb up academic and 
economic ladders.

Community colleges increasing-
ly need to support “young people 
who have challenges in their math 
skills and who, in many cases, face 
very complex personal lives. All of 
them are working. Many of them 
have family,” Murnane said. “As 
one community college dean said, 
a great many students are one crisis 

away from dropping all their cours-
es. And a common crisis is that you 
lose a babysitter and you’ve got very 
young kids, or your car breaks down 
and you don’t have the money to fix 
it – you can’t get the class. So those 
are the challenges that a great many 
community college students face. 
That is not the case – anywhere near 
that extent – for young people going 
to four-year colleges.”

This is critical, because an ear-
lier study has already shown that 
earning associate degrees in STEM 
and especially healthcare fields can 
have big pay offs for students who 
can’t get into four-year colleges. 
An associate degree or certificate in 
healthcare, STEM, and trade-related 
occupations, in fact, won the highest 
payoffs, found the 2021 study “Path-
ways to Economic Mobility,” led by 
Alicia Sasser Modestino of North-
eastern University. Healthcare proved 
the most lucrative, found Modestino, 
“providing the highest annual earn-
ings boost — of $10,000 to $15,000 
per year” when compared to people 
with no degree or certificate outside 
of high school.

“(Modestino) asked, ‘Among 
people who get associate degrees, 
what’s the economic payoff?’ And the 
answer was, it was really quite good 
in the two fields, but not so much in 
other fields,” said Murnane, noting 
his work was a followup to Modesti-
no’s study.

Murnane’s team specifically wanted 
to see if community college students 
were choosing these high-paying 
fields of study – and what disparities 
existed. Among the other findings of 
the report were:

Racial disparities were pro-
nounced between whites and Asians 
and Blacks and Hispanics. “White, 
and especially Asian, students in 
every entry cohort had higher prob-
abilities of (associate degree) attain-
ment in both healthcare and STEM 
programs than did their Hispanic and 
Black peers,” according to the report.

The reason for this, said Murnane, 
is likely mainly because of Black and 
Hispanic students are more likely to 
come from lower-income families 

and less likely to have attended high 
school in communities with strong 
school systems, whereas the case was 
most likely the opposite for the white 
and Asian students.

“It just kind of reinforces some of 
these other demographic observa-
tions,” he said.

Sex disparities were pronounced. 
“Our analyses revealed several 
patterns. First, male students had a 
much higher probability of earning an 
associate degree in a STEM program 
within six years of their entry into a 

MACC than did females. Second, fe-
male students had a much higher six-
year probability of earning an (asso-
ciate degree in a healthcare program 
than did males,” found the report.

Healthcare-related associate de-
grees came with several challenges.

“You can’t start out in a nursing 
program or in a medical imaging 
program, you have to first take pre-
requisites and then pass a national 
exam, and that takes a minimum of 
one year,” said Murnane. “And for 

Study Finds Vast Disparities in Who Obtains STEM and 
Healthcare Associate Degrees in Massachusetts Schools

Continued From Page 1

All charts are from the report, “Are Community-College Students Increasing-
ly Choosing High-Paying Fields of Study? Evidence from Massachusetts.”
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When the Asian Community 
Fund (ACF) launched in 2020, it set 
out with a clear mission: to unify 
and empower the Asian American 
Pacific Islander community across 
Massachusetts.

Founded during a period of 
heightened anti-Asian racism and 
in response to research showing 
less that 1% of philanthropic giving 
reaches Asian communities, ACF has 
become a vital resource for increas-
ing visibility and support for local 
Asian communities.

“We’ve been so invisible to 
date,” says Executive Director 
Danielle Kim, highlighting how the 
AAPI community often exists in 
isolated pockets in the United States, 
despite being a global majority.

Over the past few years, the 
organization has distributed over $1 
million to 86 community organiza-
tions, according to the group, which 
is part of the non-profit Boston 
Foundation. Each spring, ACF opens 

a grant application cycle, last year 
receiving 105 applications. With 37 
community volunteers reviewing 
submissions, the organization had 
funded 52 projects totaling $450,000 
that year.

The group sprouted from the 
Boston Foundation. Founded in 
1915, the Boston Foundation is one 
of the largest community founda-
tions in the nation with around $1.9 
billion in total assets. It partners with 
roughly a 1,000 charitable funds to 
help various community initiatives 
including early childhood health and 
education programs, job-skills train-
ing programs and other projects.

The Asian Community Fund, 
however, says its approach goes 
beyond traditional grant-making. 
ACF has created statewide networks 
that connect Asian American-led 
nonprofits, breaking down barriers 
between different ethnic groups and 
geographies. Through innovative 
initiatives like the Asian Business 

Thousands of clinical trials are 
run in cancer research every year to 
test new treatments and gather data 
about their effectiveness. But these 
studies can lack a diversity of partici-
pants, new research has indicated.

For example, Dr. Heather Ann 
Edwards, an associate professor of 
otolaryngology-head & neck surgery 
at the Boston University Chobanian 
& Avedisian School of Medicine, 
found in a new study that over time, 
diversity in head and neck cancer 
clinical trials has decreased. This is 
bad news, because several studies 
have shown that survival rates for 
cancer are significantly lower for 
patients of color when compared 
with white patients. One potentially 
influencing factor may be a lack of 
research focused on these populations 
and how these patients respond to 
new treatments. 

Sampan interviewed Dr. Edwards 
about her research, its implications, 
and ways that researchers at Boston 
Medical Center, where Dr. Edwards 
serves as director of the head and 
neck surgery program, have worked 
to improve gaps in equitability in 
cancer research.

Sampan: Could you describe the 
research that you have done on the 
lack of diversity in cancer clinical 
trials and some of the results you 
have found?
Edwards: We have known that di-
versity in clinical trials in oncology 
has been a problem for a long time. 
This is a problem because we devel-
op new treatments and new drugs 
in clinical trials. If the patients that 
enroll in clinical trials are different 
than the patients that we actually 
use those treatments on later, then 
we are giving patients treatments 
that were not shown to be effective 
in patients like them… There have 
been a lot of efforts at the level of the 
National Institutes of Health and the 
Food and Drug Administration to try 
to make clinical trials more acces-
sible to diverse populations. What 
we wanted to look at was if these 
initiatives had been successful over 
time. We decided to look at all the 
clinical trials listed on clinicaltrials.
gov, which is a large national repos-

itory.… We wanted to see if clinical 
trials were becoming more diverse or 
more representative over time. Going 
into the study, my hypothesis was that 
we would see improvement, but that 
it would not have reached equity. We 
were surprised that we found that, at 
least in the head and neck oncology 
space, clinical trials are becoming 
less diverse over time. 

Sampan: I think that my interpre-
tation was that awareness of the 
lack of diversity in research studies 
would increase over time, and yet 
you found the opposite has been 
happening in the enrollment of 
these studies. Do you have any po-
tential hypotheses as to why there 
might be an increase in the lack of 
diversity over time? 
Edwards: Yeah, I think that’s a 
great point. I do think, as you said, 
awareness is increasing.… So why 
is it still getting worse, even though 
there’s more awareness of it? Our 
study did not address the why, but 
I do, just as someone who has an 
interest or expertise in this space, I 
do have some hypotheses. I think one 
of the reasons is that clinical trials 
are actually getting more and more 
expensive to perform over time with 
increased regulatory requirements 
and the increased cost of treatments 
like immunotherapy drugs.… The 
groups that pay for clinical trials 
are often predisposed to do them in 
centers that have an established track 
record in being effective at running 
clinical trials. Therefore, they tend to 
center their trials at these big estab-
lished cancer centers as opposed to 
doing them in smaller communities 
which may have more diverse patient 
populations.
Secondly, I think that within the 
world of clinical trial research, we 
have historically considered the 
markers of success as the number of 
patients you accrue and how quickly 
you accrue them… Diversity is not 
something that is considered as a 
marker of success… I think that as 
long as people are not putting money 
behind it, people may be talking 
about it, without actually having 
financial incentives to activate initia-
tives to improve it.

B.U. Doctor: 
Clinical Trials 
for Cancer Are 
Increasingly 
Less Diverse

By Kristen Si

By Yuchen Hong

Asian Community 
Fund Aims to Bridge 
Gaps for Region’s 
AAPI Communities

Continues on Page 10 Continues on Page 10

LEADING THE WAY: Asian Fund Director Danielle Kim
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There’s a reason why some stories 
should not be told by people outside 
their world. In the case of Arthur 
Golden’s 1997 novel “Memoirs 
of a Geisha,” adapted into a hit 
2005 eponymously titled film, the 
Orientalism whitewashing was in full 
flower. Golden’s novel, set in the late 
1920’s,  roughly 25 years later than 
the events of Kiyoko Murata’s “A 
Woman of Pleasure,” told basically 
the same story. A daughter is sold into 
prostitution to cover her family’s debts. 
Both novels take pains in describing 
the minutiae of the women’s lives, the 
ranking of courtesans, and the naming 
systems of brothels. 

The place where Golden diverges 
from an ethical telling of a sad story 
based on true elements story comes 
by his misrepresentation of a geisha’s 
life and occupation. Geisha’s roles 
were more elevated, more in keeping 
with that of a performance artist rather 
than sex worker, and primary source 
documentation tells us that the lives 
of geisha and courtesans rarely mixed. 
Golden’s story and the subsequent film 
adaptation left the heroine adrift and 
alone in circumstances outside of her 
control. Life and fate happened around 
the geisha, leaving free agency and 
autonomy mere unattainable dreams. 
Golden whitewashed and mansplained 
his tragic heroine. He famously 
divulged the identity of the former 
geisha he used as a source. In his efforts 
to produce a commodity as marketable 
as “M Butterfly” or “Flower Drum 
Song,” he added nothing progressive 
or advanced to the narratives about this 
time or portrayals in general of Asian 
women in the first half of the 20th 
century.

Kiyoko Murata’s “A Woman of 
Pleasure,” first published in Japan in 
2013 and available in English through 
a thrillingly fresh 2024 English 
translation by Juliet Winters Carpenter, 
is equal parts brutally graphic in its 
portrayal of women as commodities and 
at times almost joyous in the energy 
and independence of its fifteen year old 
heroine Aoi Ichi. In the brief time frame 
of the novel, 1903-1904, Ichi never lets 
go of the perseverance grown from life 
on her rocky volcanic island home. It 
was “the sort of place where stumbling 
upon a folkloric demon would come 
as no surprise.” The women of her 
family and home were strong, resilient 
swimmers who made their livings 
through catching fish and shellfish. 
When Ichi is sold to an exclusive 
brothel as a way to pay off her family’s 
debt, the die is cast. In no uncertain 
terms, especially through the first few 
pages, the reader understands that these 
women are now chattel to be managed 
and moved at will:

“The girls weren’t put to work right 

away. They were like 
vegetables fresh from the 
field, still muddy: before 
they could be served, they 
needed to have the dirt 
shaken off, have unsightly 
leaves removed, and be 
washed clean.”

If this gives the sense 
that Ichi’s new home, a 
brothel named Shinonome, 
was a finishing school, 
that’s indicative of the 
brilliant balancing act 
Murata manages here. Ichi 
is irascible, rebellious, a 
typical teenager of any era 
or culture. She will not 
go down without a fight. 
This is ostensibly her story 
to be told, but two other 
narratives are prominently 
featured. Shinonome, the 
brothel’s top courtesan 
and its namesake, makes it 
her mission to cultivate a 
respectable prostitute from 
this primitive island girl. 
Testuko, Ichi’s teacher, 
makes it her point to foster 
reading, composition, 
and calligraphy skills into 
her students so that they 
may more effectively communicate 
with their clients. This literacy skill 
also allows women to read their own 
promissory notes to keep track of their 
financial debts to the brothel. The 
women are also taught Japanese flower 
arrangement and Tetsuko believes had 
they not taken such classes and become 
prostitutes, these uncivilized girls 
“would have gone their whole lives not 
knowing how to write, never straining 
to find words to express the beauty of 
flowers.”

It’s this duplicity of tone and plot that 
can sometimes be jarring. The reader 
knows on every page what’s happening 
to these women, how they’re being 
treated, how their debt will never fully 
be erased. At the same time, there’s a 
sense of reform happening beneath the 
surface. As their lives become more 
untenable and gloomy, their solidarity 
becomes stronger. They protect each 
other, wash each other’s backs, and 
they learn that an employee strike such 
as ones they had heard about in distant 
shipyards was a viable solution to their 
problems. The Prostitute Liberation 
Law of 1872 had proposed reform and 
free agency, but it wasn’t happening. As 
a result, at the novel’s climax we read 
of the Shinonome strike, inspired by a 
strike at a nearby Nagasaki shipyard,  in 
which working conditions and equity 
rose to the surface. Readers might find 
the positive post-brothel living potential 
unrealistic, but the strength in numbers 
is stirring at this point in the narrative. 
These women had done what they were 
trained to do, had endured humiliation 

and degradation at the hands of their 
male clients, and the chance of better 
lives was palpable.

The strengths of “A Woman of 
Pleasure” rest in the fact that Murata 
seems less concerned with prurient 
interests and scatalogical descriptions 
than she is in developing a treatise 
of feminism. Tetsuko, the brothel 
teacher and default dispenser of all 
knowledge, espouses the ideas of 
Fukuzawa Yukichi, whose assertions 
that girls should also be allowed to 
study physics and other hard sciences 
prove refreshing. Reading deeper, she 
learns Yukichi believes only a woman 
of “refinement” deserves to be called 
“a proper lady.” He dismisses brothel 
employees as “refined” ladies “because 
they are not human to begin with.”

“A Woman of Pleasure” is a novel 
of discussions, considerations, and 
dialogues. When one of Shinonome’s 
higher class courtesans becomes 
pregnant, a considerable amount of 
time is spent wondering whether the 
state of pregnancy itself is always a 
defeat. After all, it’s the ultimate nine 
month commitment of conceiving 
of and growing to a completion 
another human being inside your 
body. The other question, about the 
level of dignity in married women as 
opposed to prostitutes, is also given 
ample consideration. Shinonome, the 
courtesan from whom all hard fought 
knowledge is dispensed, is very clear to 
Ichi about the differences:

“...A prostitute entertains a client 
only for an agreed upon time…When 

that time is up, the client 
leaves…The rest of her 
time belongs to her and 
so does her body…there’s 
nobody in the world as free 
as a prostitute.”

As for wives, Shinonome 
is equally clear:

“[They] have to wait on 
their husbands constantly. 
The husband pushes his 
wife down whenever he 
feels like it and doesn’t pay 
her a penny. She’s forced 
to bear children and works 
like a pack animal. Pack 
animals get no pay…How 
is your mother at home any 
different from a horse or a 
cow?”

Ichi’s periodic journal 
entries are a mixture of 
innocence and tragedy, 
presented like poetry 
with the poor grammar of 
an uneducated teenager. 
Learning her father is 
coming to visit, Ichi 
reflects:

“When he sees me what 
face will he make?

Its all I think about.

I won’t be able to sleep tonight.

There are lots of men

But only one I love-

My one and only pa.”

Later, knowing she will leave 
the brothel and join the others in a 
strike that will mean liberation and at 
least the hope of a better future, Ichi 
writes in her journal a farewell to her 
possessions, the ants in the garden 
and creatures in the pond. It’s this 
childlike innocence that proves truly 
heartbreaking, and Murata sensitively 
renders it for the reader. Modern 
life and reform quickly, inevitably 
enters the narrative by the end of “A 
Woman of Pleasure.” The Salvation 
Army enters the picture and offers an 
alternative for the brothel employees 
that can bring them away from the life 
of a servitude in which they have no 
control over their earnings. 

At the very end, Ichi is free from the 
shackles of Shinonome. She dreams 
of life swimming with seven-tailed 
sea turtles from Watatsumi Palace, 
back with her female-centered family 
of fisherwomen, making their living 
getting fish and crabs from the depths 
of the ocean. It’s a pleasant and warm 
way to end a novel that’s equal parts 
harrowing, historic, feminist, and 
dreamlike.

By Christopher John Stephens

Kiyoko Murata’s ‘A Woman of Pleasure’
Finds Agency in an Untenable Situation 

Book Review
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MIT Alumni Association  
Position: Database Programmer Ana-
lyst, FT,  Hybrid  
Bachelor’s degree, preferably in Com-
puter Science, Information Technology, 
Math, or a similar discipline.
a minimum of five years of program-
ming experience; experience with Oracle 
or other DBMS; proficiency with declar-
ative, proce1dural, or object-oriented 
programming languages (e.g., SQL, PL/
SQL);
experience with Crystal Reports, Cog-
nos, and enterprise reporting software; 
fluency with Microsoft Office software; 
ability to build rapport and communicate 
effectively with non-technical users, 
understand the business and culture, and 
translate business requirements into solu-
tions to meet immediate needs; ability to 
advise on data-driven decision-making.
To apply: https://careers.peopleclick.
com/careerscp/client_mit/external/job-
Details/jobDetail.

Position: Assistant Director, Alumni 
Class Connections,  FT,  Hybrid  
Bachelor’s degree; minimum 2 years of 
relevant experience, preferably in alumni 
relations or volunteer leadership devel-
opment in a non-profit setting; able to 
recruit, motivate, train, and manage vol-
unteers; data analysis, marketing,g and/
or public relations skills.
To apply: https://careers.peopleclick.
com/careerscp/client_mit/external/job-
Details/jobDetail.

Position: Development Assistant I,  
FT,  Hybrid  
High school diploma or equivalent; a 
minimum of three years of adminis-
trative or related experience; advanced 
scheduling and calendar management 
skills, and project management abilities; 
works well independently and collab-
oratively; demonstrates initiative in a 
high-energy environment; excellent 
customer service, meticulous attention 
to detail, resourcefulness, reliability and 
flexible approach to the working envi-
ronment.
To apply: https://careers.peopleclick.
com/careerscp/client_mit/external/job-
Details/jobDetail.

City of Brockton 
Position:  GRANT WRITER, FT
Bachelor’s degree in English, account-
ing, finance, public administration, or 
business administration preferred or 
a related field and 2-3 years of grant 
writing experience or any equivalent 
combination of education, training, and 
experience which provides the required 
knowledge, skills and abilities to per-
form the essential functions of the job.
To apply: https://brockton.interview-
exchange.com/candapply.jsp?JO-
BID=183278#pageTop.
Salary:  $79,172 - $86,513 per hour

Position: Assistant City Auditor - 
School Department FT
Bachelor’s degree in Accounting, Fi-
nance, or a related field.
Strong understanding of UMAS, MGL, 
and DESE financial regulations.
Experience working with financial ac-
counting systems, particularly MUNIS.

Ability to manage multiple projects and 
work with various departments.
To apply: https://brockton.interview-
exchange.com/candapply.jsp?JO-
BID=183278#pageTop.
Salary: $106,917-$116,831

Boston Medical Center, MA
Position: Data Analyst, FT 
Bachelor’s Degree Required
Minimum 4 years of experience in a 
position focused on delivering numerical 
data to a wide variety of customers.mas-
ter’s degree (or equivalent experience) in 
a relevant discipline (Preferred).
Apply at www.jobs.bmc.org
Contact: Caroline Cafer, 617-414-7066, 
caroline.cafer@bmc.org

Position: Materials Aide (24 Hours, 
Days), Brockton 
A high school diploma required
2 years of experience with computerized 
inventory systems
An understanding of how perpetual in-
ventories work.
Excellent customer service skills.
Apply  at www.jobs.bmc.org
Contact: Caroline Cafer, 617-414-7066, 
caroline.cafer@bmc.org

Position: Director, Health Information 
Management, FT
An associate degree in Health Informa-
tion Management required
Certification as a Registered Health In-
formation Administrator (RHIA) or Reg-
istered Health Information Technician 
(RHIT) is required.
Seven to ten years of progressively 
responsible experience in a Health In-
formation Management Department is 
required, with experience in a Level 1 
Trauma, teaching organization preferred. 
Five years of previous managerial expe-
rience is required.
Apply at www.jobs.bmc.org
Contact: Caroline Cafer, 617-414-7066, 
caroline.cafer@bmc.org

Position: Client Service Analyst-Field 
Services, FT
Bachelor’s degree preferred, in computer 
science or equivalent field. May substi-
tute an equivalent combination of educa-
tion and experience.
Certification in A+ is strongly preferred. 
ITIL Foundations certification is strongly 
preferred
One to three years of experience in IT 
support, with technical proficiency in a 
broad range of software and hardware. 
Healthcare experience is a plus.
Apply at www.jobs.bmc.org
Contact: Caroline Cafer, 617-414-7066, 
caroline.cafer@bmc.org

Position: Dietary Aide, Food and 
Nutritional Services (40Hrs Rotating 
D/E/N)
Work requires demonstrated competence 
to effectively speak, read, and write En-
glish.
Ability to follow oral and written in-
structions.
Apply at www.jobs.bmc.org
Contact: Caroline Cafer, 617-414-7066, 
caroline.cafer@bmc.org

Position: General Cleaner - 40 Hrs, 

Overnights, 11:00 PM -7:30 AM, and 
Rotating Weekends
Work requires the ability to read, and 
follow oral and written instructions in 
English at a level acquired through the 
completion of elementary school.
Ability to learn and perform basic house-
keeping practices and understand the 
policies and procedures of the hospital.
HS Diploma or completion of GED pre-
ferred
Apply at www.jobs.bmc.org
Contact: Caroline Cafer, 617-414-7066, 
caroline.cafer@bmc.org

Commonwealth of Massachusetts
Position: Social Worker I, FT, Boston 
Applicants must have a Bachelor’s 
degree or higher in social work, psy-
chology, sociology, counseling, coun-
seling education, or criminal justice or 
a relevant human services degree and a 
current and valid license as a Licensed 
Social Work Associate, Licensed Social 
Worker, Licensed Certified Social Work-
er or Licensed Independent Clinical So-
cial Worker issued by the Massachusetts 
Board of Registration.
Salary: 64,487.80 - 88,078.90 Yearly
Apply: https://massanf.taleo.net/career-
section/

Position: Residential Supervisor II, 
FT, Danvers
At least four years of full-time, or equiv-
alent part-time, professional experience 
in counseling, guidance, teaching, or 
therapeutic services for individuals with 
developmental disabilities, of which at 
least two years must have been in a su-
pervisory capacity.
Salary: 69,079.14 - 94,349.58 Yearly
Apply at: Https://massanf.taleo.net/ca-
reersection/

Position: Program Manager VIII,  FT 
Brockton
Applicants must have at least six (6) 
years of full-time or, equivalent part-
time, professional, administrative, su-
pervisory, or managerial experience in 
business administration, business man-
agement, public administration, public 
management, clinical administration, or 
clinical management of which at least 
two (2) years must have been in a super-
visory or managerial capacity.
Salary: 104,479.32 - 161,458.43 Yearly
Apply at: Https://massanf.taleo.net/ca-
reersection/

Position: Nursing Instructor FT, Bos-
ton 
Applicants must have at least three years 
of full-time, or equivalent part-time, ex-
perience as a registered nurse in a recog-
nized hospital, clinic, or medical facility, 
and of which at least one year must have 
been in a supervisory, administrative, or 
managerial capacity or as an instructor in 
nursing.
Salary: : 102,746.80 - 171,449.46 Yearly
Apply at: Https://massanf.taleo.net/ca-
reersection
 
Position: Medical Services Clerk, FT 
Boston
Applicants must have at least three years 
of full-time, or equivalent part-time, ex-
perience in office work and meet other 

requirements that can be found on the 
website. 
Salary: 48,776.00 - 64,681.50 Yearly
Apply at: Https://massanf.taleo.net/ca-
reersection

Position: Human Service Assistant FT, 
Malden
No minimum requirement 
Salary: 55,188.12 - 75,200.84 Yearly
Apply at: Https://massanf.taleo.net/ca-
reersection

Boston Public School 
Position: Teacher - English as a Sec-
ond Language, FT 
Hold a Bachelor’s degree.
Hold a valid Massachusetts Teaching 
License in ESL at the appropriate grade 
level.
Complete state and federal guidelines to 
be fully licensed and “Highly Qualified.” 
Ability to meet the Standards of Effec-
tive Teaching established by the Boston 
Public Schools as outlined above.
Website: https://www.bostonpublic-
schools.org/
Contact Info: Recruitment@BostonPub-
licSchoosl.org 

Position: Financial Analyst, FT 
Bachelor’s Degree
1 - 3 years experience in a relevant field
Strong oral and written communication 
skills, particularly in translating finan-
cial information into easy-to-interpret, 
actionable reports, presentations, and 
findings
Excellent analytical ability including for-
mal training in statistics or econometrics.
Demonstrated ability to advise and ne-
gotiate comfortably with individuals at 
all levels
Ability to prioritize competing demands
Experience working with financial sys-
tems
Salary: $108,859.00
Website: https://www.bostonpublic-
schools.org/
Contact Info: Recruitment@BostonPub-
licSchoosl.org 

Position: Attorney, Labor Relations 
FT
Law Degree, Juris Doctor from an ac-
credited law school
Admission to Massachusetts Bar
Extensive knowledge regarding employ-
ee and labor relations protocols, M.G.L. 
150E, and state and federal employment 
laws
Proficient project management skills in a 
multiple location/unit environment. 
Ability to handle confidential and sensi-
tive matters.
Strong computer skills in Microsoft 
Word, Excel, and PowerPoint.
Salary: $123,604.00
Website: https://www.bostonpublic-
schools.org/
Contact Info: Recruitment@BostonPub-
licSchoosl.org 

Position: Part-time Cafeteria Atten-
dant. 4 hours a day
High school diploma or GED required
ServSafe Food Handlers Certificate
Salary: $16.5 
Website: https://www.bostonpublic-
schools.org/

  Job Corner         
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Empowerment Council, AAPI 
Arts and Culture Collaborative, 
and Mental Health Collaborative, 
the fund is building bridges where 
once there were only silos, say the 
organizers.

These programs support 
grassroots organizations that are 
often run by passionate volunteers 
dedicating their personal time to 
community work. The fund has 
become a lifeline for small, com-
munity-driven groups that might 
otherwise struggle to secure fund-
ing and recognition, ACF leaders 
say.

For Kim, the work carries 
a deeply personal significance. 

Raised in an immigrant family 
with parents and grandparents 
who owned a small business, she 
intimately understands the spirit 
of community service that drives 
many Asian Americans, she says.

“In the Asian community, we 
have a culture of giving back,” 
she explains, “not only helping 
my own family, but thinking about 
how we support our neighbors and 
community members.”

The Asian Community Fund 
says it is not just providing re-
sources for the rapidly growing 
Asian American population in the 
region —it’s building a more inclu-
sive future.

Sampan: What has been done by 
researchers to lessen this gap? 
I know that you work at BMC, 
which historically serves an un-
derrepresented patient population. 
How have studies at BMC worked 
to ensure the patient population 
they draw from is representative of 
the patient population they serve?
Edwards: This is an area that we 
have done a lot of work on, and it 
is really important to us as a safety 
net hospital that our diverse patients 
have equitable access to clinical 
trials… Roughly 70% of our patients 
self-identify as people of color. We 
have a regimented process to ensure 
that every patient with head and neck 
cancer gets equitable consideration 
for clinical trials… What that does 
is that it removes some gatekeeper 

biases, such as if the person in the 
clinic happens to think of the clinical 
trial while seeing that patient – it 
formalizes the assessment. Another 
thing we do is periodically analyze 
our screening logs. Whenever you are 
running a clinical trial, you have a 
screening log where you record every 
patient that was considered for the 
clinical trial, whether they ultimate-
ly enrolled in it, and if they didn’t, 
why. Periodically analyzing our 
screening logs allows us to see what 
our local barriers are to enrollment. 
For example, we once found that a 
number of patients could not enroll 
in clinical trials because they did not 
have access to translated clinical 
trial documents in their language… 
That gives us a way to advocate for 
our patients and gives our sponsors a 
tangible thing they can do.

many students, it takes more than one 
year, and then when you finally are 
prepared, there’s often a waiting list 
(for the practicums).”

The time it took to complete these 
programs was often longer than for 
STEM programs, the report found, 
meaning that the extended invest-
ment in time meant students were at 

greater risk of failing to complete the 
programs.

Immigrant families can have 
higher burdens. While this was not 
specifically part of the report, Mur-
nane told the Sampan that areas with 
high populations of new immigrants 
can face more challenges, especially 
when the population is poorer and 

has lower English language skills.
“Another complication is that in 

places such as Lynn – they have 
experienced a vast number of immi-
grants coming into the schools. Forty 
percent of the students entering the 
two high schools in Lynn are from 
Central America. That’s an astound-
ing number. And consequently, those 
children have enormous needs. They 

need to learn English, many of them 
are working at night because they 
need to send money home or pay off 
(the people that helped) them get 
here. So the challenges are utterly 
enormous, and I think the state is 
trying to deal with them, but it has a 
long way to go to recognize the how 
challenging it is for the schools to 
serve them well.”

Report Sheds Light on Gender, Racial Disparities 
in Earning STEM, Healthcare Associate Degrees

Asian Community Fund 
Offers Financial Support for 
Grassroots Organizations

Continued From Page 4

Continued From Page 5

Continued From Page 5

Lack of Diversity in Clinical Trials
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R&B Performance with LaQuandra 
Seymore at the Boston Public Mar-
ket
Date: Friday,  January 3 
Time: 5 - 6:30 pm
Address: Boston Public Market, 100 
Hanover Street Boston, MA 02108
Event Link: https://www.eventbrite.
com/e/rb-performance-with-laquandra-
seymore-at-the-boston-public
Enjoy a live R&B performance with 
LaQuandra Seymore
Price: Free admission, RSVP 

Winter Wonderland Boston
Date: January, 3, 4 & 5
Time:5 pm
Address: 110 Causeway St110 Cause-
way Street Boston, MA 02114
Experience the magic of Winter Won-
derland Boston: dazzling lights, festive 
rides, ice skating, and holiday treats 
for the whole family!
Event Link: https://www.eventbrite.
com/e/winter-wonderland-boston-tick-
ets-1119167713759?aff=
Price: Free admission, RSVP 

Science and Democracy
Date: Thursday, January 9
Time: 7:00 pm
Address: Museum of Science, 1 Sci-
ence Pk, Boston, MA 02114
Event Link: https://www.mos.org/
events/science-and-democracy?et_
rid=1920138385&s_
Join the Museum of Science for an 
evening of community and dialogue 
on democracy and science.
Price: Free with registration

A Concert for the New Year @ 
Twelfth Baptist Church
Date: Sunday, January 5, 2025 · 3 - 
4:30 pm EST
Time: 3 - 4:30 pm 
Address: Twelfth Baptist Church, 160 
Warren Street Boston, MA 02119
Event Link: https://www.eventbrite.
com/e/a-concert-for-the-new-year-
twelfth-baptist-church-tickets
Welcome the New Year with this 
FREE concert featuring David Cole-
man, Bethlehem Kelley, Maxwell 
Fairman, and the Boston Landmarks 
Orchestra!
Price: Free admission

Stand-Up Comedy at The Bell in 
Hand! - Free Show!
Date: Tuesday, January 
Time: 7 – 9 pm
Address: The Bell In Hand Tavern, 
45-55 Union Street Boston, MA 02108
Event Link:https://www.eventbrite.
com/e/stand-up-comedy-at-the-bell-in-
hand-free-show-tickets
Come laugh with the funniest pro 
comics in Boston at this  free show
Price: Free admission, rsvp

Comedy Night at Bleacher Bar: Free 
Comedy Show!
Date: Every Tuesday 
Time: 8 – 10 pm
Address: Spontaneous Celebrations, 
45 Danforth Street Boston, MA
Event Link:https://www.eventbrite.
com/e/comedy-night-at-bleacher-bar-
free-comedy-show-tickets-

Enjoy an evening of comedy, delicious 
food, and drinks as some of Boston’s 
best comedians take over Bleacher Bar 
at Fenway!
Price: Free, RSVP

Slam Adams: Boston Poetry Slam at 
the Sam Adams Boston Brewery
Date: Monday, January 6, 2025 · 6 - 8 
pm EST
Time: · 6 - 8 pm 
Address: Samuel Adams Boston 
Brewery, 30 Germania St Boston, MA 
02130
Event Link: https://www.eventbrite.
com/e/slam-adams-boston-poetry-
slam-at-the-sam-adams-boston-
Experience the electrifying Slam Ad-
ams, Boston’s hottest poetry slam, 
fueled by the finest brews at the iconic 
Sam Adams Boston Brewery
Price: free, RSVP

After Work Social at Fete
Date: Thursday, January 9, 2025 ·
 Time:6 - 10 pm
Address: Fete, 25 Kingston Street 
Boston, MA 02111
Event link: https://www.eventbrite.
com/e/after-work-social-at-fete-tick-
ets-1118295244179?
Unwind after work with drinks and 
bites at Fete on Thursday, January 9th.
Price: Free 

Speech Storytelling Masterclass 
Boston
Date: Thursday, January 9, 2025 ·
Time: 2 - 3:30 pm
Address: This is an online event, regis-
ter to get the link 
Event Link: https://www.eventbrite.
com/e/speech-storytelling-master-
class-boston-tickets-
Learn how to ignite your audience 
with captivating stories: Unleash your 
inner storyteller at the Speech Story-
telling Masterclass in Boston.
Price: Free, RSVP

HAAM - Who We Art | Gallery Re-
ception
Date: Friday, January 10, 2025 · 
Time: 4 – 6 pm
Address: Boston City Hall, 1 City Hall 
Square Boston, MA 02201
Event Link:https://www.eventbrite.
com/e/haam-who-we-art-gallery-re-
ception-tickets-1119868088599?
Experience a night of art and creativity 
at Boston City Hall with the Haitian 
Artists Assembly of Massachusetts at 
the celebration of their  30th Anniver-
sary. 
Price: Free admission, RSVP 

Face Painting at the Boston Public 
Market
Date: January 11 & 12
Time: 10 am -4 pm
Address: 
Event Link: https://www.eventbrite.
com/e/face-painting-at-the-boston-
public-market-tickets
Boston Public Market, 100 Hanover 
Street Boston, MA 02108
Grab your little ones and get their fac-
es painted with FaceArt face painting 
for an unforgettable experience of cre-
ativity and f.un

Price: Fre, RSVP 

Trivia at Sam Adams Boston Brew-
ery
Date: Thursday, January 9
Time: 6 – 9 pm
Address: Samuel Adams Boston 
Brewery, 30 Germania St Boston, MA 
02130
Event Link:https://www.eventbrite.
com/e/trivia-at-sam-adams-boston-
brewery-tickets-
Grab your friends and come down for 
trivia in the Taproom every Thursday!
Price: free

Tricks are for Kids! Ft. Magician, 
Peter O’Malley
Date: Every Saturday in January
Time: 10 – 11 am
Address: Boston Public Market, 100 
Hanover Street Boston, MA 02108
Event Link: https://www.eventbrite.
com/e/tricks-are-for-kids-ft-magician-
peter-omalley-tickets
Enjoy an hour of magic with profes-
sional magician, Peter O’Malley
Price: free, RSVP

Stump Trivia at the Boston Public 
Market
Date: Every Wednesday
Time: 6 - 8 pm
Address: Boston Public Market, 100 
Hanover Street Boston, MA 02108
Event link:https://www.eventbrite.
com/e/stump-trivia-at-the-boston-pub-
lic-market-tickets

Join us for a game by Sporcle at the 
BPM. 
Price: Free, RSVP 

Comedy Show at Lucky’s Lounge 
Seaport
Date: Every Monday in January
Time: 7:30 – 9 pm
Address: Lucky’s Lounge, 355 Con-
gress Street Boston, MA 02210
Event Link: https://www.eventbrite.
com/e/comedy-show-at-luckys-
lounge-seaport-tickets-Join us  for 
a free standup comedy show every 
Monday at Lucky’s Lounge with New 
England’s best comedians
Price: Free, RSVP

Live Music Sundays
Date: Every Sunday
Time: 2 – 5 pm
Address: Samuel Adams Boston 
Brewery, 30 Germania St Boston, MA 
02130
Event Link: https://www.eventbrite.
com/e/live-music-sundays-tickets-
505318750987?aff
Intro: Get ready to enjoy originals and 
covers by local Boston musicians.
Price: free admission

Comedy Night at Rosebud Bar & 
Kitchen 
Date:  Every Tuesday
Time: 7 pm – 10 pm
Address: Rosebud Indian-American 
Bar & Kitchen, 381 Summer Street 
Somerville, MA 02144

Events Calendar 

difficult for him to remake entirely 
such massive and complex organi-
zations such as the NIH or the FDA. 
He will likely face institutional and 
bureaucratic pressures as well as 
resistance from other leaders within 
these organizations. But as one of 
the public faces of American health 
policy, Kennedy can perhaps wield 
the influence of “soft power” – he 
can engage in media campaigns that 
shift Americans’ views on a variety 
of health issues.

What does Kennedy actually 
believe? He has stated multiple 
times that he is not “anti-vaccine” 
but has nonetheless said that no 
vaccines are safe and effective and 
that they may cause autism in young 
children. He has made confusing 
and contradictory claims about the 
polio vaccine, saying that he is “all 
for the polio vaccine” while at the 
same time apparently directing his 
lawyer to ask the FDA to revoke the 
vaccine’s approval. He says he does 
not want to remove access to any 
vaccines, but how can one take him 
at his word? Kennedy has made a 
number of other claims about food 
safety, including the benefits of raw 
milk (despite the potential for raw 
milk to carry dangerous bacteria) 
and the dangers of fluoridated water. 
Given that he could possibly oversee 
the FDA, Kennedy could direct the 
agency to change their policies or 
safety measures regarding pasteur-

ization regulation or regulate more 
heavily ultraprocessed foods, anoth-
er of his stump speech topics. But 
given Kennedy’s slippery rhetoric, 
he may only further reduce trust that 
Americans have in their government 
and health agencies.

The data on public trust in 
government agencies and health 
officials are not encouraging. Ac-
cording to a study in Health Affairs 
published in 2023, only around 30% 
of U.S. adults place a great deal of 
trust in the FDA. Less than 40% 
trust the CDC or NIH to the same 
degree. America’s health organi-
zations are dealing with low levels 
of trust and confidence across the 
board – but there is a partisan aspect 
to it. The aforementioned study 
featured data collected in 2022, 
about two years into the pandemic. 
Respondents who admitted lower 
levels of trust cited feeling that 
health agencies had become “po-
litically motivated.” Republicans 
surveyed expressed lower levels 
of trust than Democrats, possibly 
because Republicans viewed the 
Biden administration’s health offi-
cials as mere mouthpieces for the 
Biden administration. There is little 
doubt, of course, that Democrats 
will express far less trust in health 
agencies once Trump takes office, 
particularly if RFK Jr. is confirmed. 
But, then again, in some sense, even 
if RFK Jr. becomes HHS secretary, 
that will be the least of our prob-
lems.
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