
编者注：Eugene Welch担任華人
医務中心首席执行官/执行董事 23 
年，直至 2022 年退休，他于 5 月 
29 日星期一去世，享年 78 岁。舢
舨正在重新印刷我们 2022 年 10 月
的Eugene Welch简介/访谈。 我们

请 SCCHC 的新任首席执行官/执行
董事Eric Tiberi 就Eugene Welch
的精神和该中心的未来发展发表了
几句话。
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Editor's Note: Eugene Welch, 
CEO/Executive Director of South 
Cove Community Health Center for 23 
years until his 2022 retirement, passed 
away Monday May 29 at the age of 
78. Sampan is re-printing our October 
2022 Eugene Welch profile/interview. 
We asked Eric Tiberi, SCCHC's new 
CEO/Executive Director, for a few 
words about Mr. Welch's legacy and 
the future of the Center going forward.

Eugene Welch was a mentor, 
friend, and supporter to all of us at 
South Cove Community Health Cen-
ter.  He had an infectious laugh and a 
quick wit that would lift everyone’s 
spirit on a daily basis.  For twenty-
three years, Eugene tirelessly worked 
to make South Cove the premier Asian 
Community Health Center in Mas-
sachusetts.  We will continue promot-
ing his vision for healthcare services 
in the Asian Community.  He will be 
missed and fondly remembered by 
everyone.  

Eric Tiberi
CEO/Executive Director

Eugene Welch Retiring: The 
End of an Era for South Cove 
Community Health Center

By Aili Liu

After 23 years of service at South 
Cove Community Health Center 
(SCCHC), the current CEO, Eu-
gene Welch, will be stepping down 
from his position at the end of 2022.  
Started by a group of community 
activists in 1972 in response to the 
inadequate health care services for 
the local residents in Boston China-
town, SCCHC now operates in five 
locations in the greater Boston area 
and serves more than 32,000 patients 
annually. SCCHC aims to improve the 
health and wellbeing of all medically 
underserved populations in Mas-
sachusetts. With a special focus on 
non-English speaking Asian Ameri-
can patients, SCCHC is staffed with 
native language speakers including 
Chinese, Vietnamese and Cambodian 
to provide linguistically and culturally 
accessible health care. Mr. Welch has 
helped SCCHC reach its patients and 
it is now the largest Asian primary 
care provider in Massachusetts. 

Sampan: How did you start at 
South Cove? How did it expand from 
one to five locations? 

Welch: I originally started as 

In Memory of Former South 
Cove Community Health Center 

Director Eugene Welch

In this series, we interview new 
immigrants to the U.S. to hear their 
stories, struggles and dream. Here, we 
speak with Rita (her name has been 
changed) from Myanmar.

Rita never thought she would leave 
Burma. Over six years, she had built up 
her own, successful, catering company 
with 20 employees. Her customers in-
cluded many international nonprofits 
and Rita loved what she was doing. 
Now in her early forties, she finds her-
self in America, beginning a new life 
with her family "from zero."

 
On Feb. 1, 2021 the Burmese mili-

tary seized control from the govern-
ment. The generals arrested elected 

parliamentary leaders and their sup-
porters and renamed the country as 
Myanmar. In reaction, peaceful dem-
onstrations were organized against the 
junta. Rita supported this movement, 
providing shelter and food to the pro-
testers.

 
"Coming out of my country is the last 
thing I wanted to do."

Increasingly, however, the protests 
were met by the military with vio-
lence. Shootings and arrests became 
more common. There were even armed 
soldiers at her daughters' school. Rita 
worried that because of her pro-oppo-
sition activities she could be arrested 
or shot, and she feared for her family. 

By the end of the year, she and her hus-
band made the difficult decision to flee. 
Not only would Rita leave her home 
and her own company, she also wor-
ried about what would happen to her 
employees who would become unem-
ployed. "Coming out of my country is 
the last thing I wanted to do", she said.

 
Arrival in America: Beginning from 
zero

Rita and her family arrived in the 
U.S. in March, after more than a year 
in Thailand. On the plane she was both 
sad about leaving her country which is 
so far away and also happy to reunite 
with her mother and sister who had 
come here earlier. She misses Burma, 

Immigrants and Their Stories: 
Meet Rita From Myanmar

By Mary Wong - Sommer
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but says she's too busy to mourn and 
be homesick. As the mother of two, 
she has a lot to do: household chores, 
picking up the kids from school, taking 
them to soccer practice and music les-
sons, helping with homework, grocery 
shopping. Her days are full from 6 a.m. 
to 10 p.m.

 
And she's preparing for her future 

in America. Rita studied accounting in 
college and she worked for 6 years as 
an accountant in Singapore. She'd like 
to get a job in accounting, but she has 
no business experience in the U.S. As 
she put it, she has to begin from zero 
now. So, she will soon begin her first 
job here working at the cash register 
at TJ Maxx. This experience in cus-
tomer service will qualify her to begin 
a training program in banking and fi-
nance. The job also has the benefit that 
her work hours are flexible and will al-
low her time for her children and to do 
the housework. She can work from 4-9 
p.m. on weekdays and 10 a.m.-3 p.m. 
on the weekend. Her sister and brother-
in-law, who work from home, can help 
look after the girls when she’s working.

 
What are the family's plans?

They're new in this country, so it's 
hard to make decisions about the fu-
ture, Rita says. First, they need a stable 
income. Her husband works for a su-
shi catering company and they hope to 
start a sushi store together within a year. 
With this family business, they can ar-

range their schedules so that someone 
is always free for the children. Rita's 
husband is a mechanical engineer and 
they hope that he will eventually be 
able to get a job in his field. But now 
they're starting the bottom.

 
Later, Rita would like to introduce 

Burmese cuisine to America. She could 
prepare a "friendlier version" of their 
dishes for Americans: food that is less 
spicy and more familiar to the Ameri-
can palate. "When you can build your 
own name and when your customer 
trusts you, it's very rewarding."

 
How are the children doing in Amer-
ica?

The children were scared when 
soldiers appeared with guns in their 
schools and Rita kept her daughters 
at home. As a result, they didn't at-
tend a school for more than two years. 
They tried to learn online, but missed 
a formal education. Now they are in 
a public school and have been placed 
in classes one year younger than their 
age group. They're happy being in a 
safe environment with no soldiers, a 
library, and lots of school activities. 
Their schoolwork isn't easy, but Rita 
helps them learn and the teachers are 
very supportive, so they're doing fine. 
However, the younger daughter, age 
11, is at a stage where age is very im-
portant and she doesn't like being so 
much older than her classmates. Rita 
hopes to enroll both girls in a summer 

school program so they can catch up 
with their age group.

 
What surprised Rita when she arrived 
in America?

Rita is quick to say how surprised 
she was that schools in America are 
free. The teachers are kind and encour-
aging, and they keep Rita informed of 
her daughters' progress by e-mail and 
in PTA meetings. In Burma, this kind 
of attention would cost a fortune - and 
she'd have to chase the teachers for in-
formation.

 
All in all, Rita has not found it hard 

to figure out how things work here. "As 
long as we can read, we can Google 
and research". The resettlement agency 
also provides information or advice 
if she needs it. What's difficult is that 
she has to do everything herself now. 
In Myanmar there were family, friends 
and employees who helped out. If nec-
essary, she could concentrate on her 
company and someone else would do 
the household chores, for example.

 
Immigration status

Rita and her husband both have an 
employment authorization card and can 
apply for a green card in a year. Then, 
in five years, they can apply for citizen-
ship, if they want. Right now, Rita feels 
it's too early to decide on that. For her 
daughters, it's clear: They're afraid to 
go back and want to stay in America 
where their school is safe. But Rita still 
feels the draw of her home. She and 
her husband are active in their church's 
fund-raising activities for the Burmese 
opposition and have cooked - twice - 
for hundreds of people from their little 
kitchen. The church donates the mon-
ey raised from the sale of this food to 
shelters for opposition members who 
have fled to the Thai border. "At least I 
can do something for my people." And 
maybe one day, when her children are 
older and the country has stabilized, 
she'll go back. Perhaps to a farm - she 
likes gardening - where she can live 
peacefully.

 
"I want to earn my own money and not 
rely on the food card."

When I ask Rita if there's anything 
she'd like to say to our readers, she tells 

me about her interview at TJ Maxx. 
When asked, "Are you here for a job, 
or a career?" Rita wasn't sure what she 
should say. Would it be all right to ad-
mit that she just wanted a job? She de-
cided to be honest. "I want to earn my 
own money and not rely on the food 
card." She doesn't like having to use 
the card and is embarrassed to be in 
such a needy position. As she repeat-
edly states, "Immigrants can contribute 
to this country. When we work, we can 
pay tax. Most of us don't want to rely 
on the food card. We want to stand on 
our own feet."

Continued from Page 1
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In Memory of Former South Cove Community Health Center 
Director Eugene Welch

Continued from Page 1

a consultant to look at some of the 
problems South Cove had at the time. 
Three years later I became the execu-
tive director which I have been for 
the last 19 years. When I first started 
here, we only had one location. We 
had around 12,000 patients. Today 
we have five locations and we have 
around 36,000 patients annually and 
about 170,000 medical visits. Our 
first location was too small, and we 
couldn’t hold enough services. We 
bought another building in Chinatown 
and expanded other departments there 
including adult medicine, PD, social 
services. We raise and receive money 
from the federal government and 
opened two more wonderful facili-
ties in Quincy, now the largest Asian 
community in Massachusetts (with 
about 30,000 Asian residents), espe-
cially serving medically underserved 
patients. 

Sampan: What led you to a career 
in Asian health services? 

Welch: If you are going to give 
good health services, there’s no differ-
ence if it is Asian, Polish, Caucasian… 
You need to set a quality and higher 
people who can offer that quality. The 
only difference is we have taken a 
lot of time and effort to hire doctors, 
nurse practitioners, medical assistants 
and all kinds of staff who speak an 
Asian language plus English so they 
can deal directly with the patients. It’s 
pretty unique. Now we have patients 
coming from somewhere around 125 
to 140 zip codes because of our focus 
on language and culture. In the past 
few years, we opened a fifth location 
in Malden. In Chinatown, we have 
more elderly patients. In Quincy, 
we’re serving elderly patients but also 
serving all ages of patients. This year 
we celebrate 50 years of serving the 
Asian population. We had a mis-
sion, and we still live by our mission 
to medically and logistically serve 
Asians who cannot speak English. 
There are still a lot of them even 
though they are not coming into the 
country as fast. We welcome all pa-
tients who come, and we help fill out 
25,000 insurance applications a year 
to get people access to Mass Health 

services. 

Sampan: What was the state of 
Asian health care when you first 
started and how has it changed? 

Welch: Asian health care 25 years 
ago was poor because most providers 
only spoke English and it was very 
difficult. They didn’t always want to 
deal with patients or through inter-
pretations. So that is why we have 
decided that we are going to find pro-
viders that speak an Asian language, 
that comes from Hong Kong, Taiwan, 
China who knows the customs and the 
people. We want to give good care to 
our patients and that’s what we do. We 
are like a big doctor’s office. We see 
patients and a lot of our providers are 
their primary care doctors. But if they 
need some type of care that we do not 
have, we either refer them into BI, 
Beth Israel Lahey Health or Tufts. We 
have 10 interpreters at BI and Tufts. 
For example, if you were a Canton-
ese speaking patient, we would have 
a Cantonese interpreter meet you at 
your referral so you can get access to 
the doctor who can provide the care. 

Sampan: What impediments ex-
isted for Asians to access health care? 
Have they been removed? 

Welch: Still not completely re-
moved. You need to try to determine 
what type of care Asians might need, 
or where they have experienced more 
problems. (I don’t want to broadcast 
but) We have a lot of diabetic patients 
who need to be treated with medica-
tions. You can keep treating them by 
keeping track of their blood test, and 
we have a nutritionist who can advise 
them on their nutrition intake. In the 
culture, everybody has three bowls of 
white rice a day. But the white rice is 
completely carbs that turn into sugar. 
For example, our nutritionist may 
suggest patients to have two bowls, 
or one bowl instead, to improve their 
health. In addition, we are finding 
more cancer and hypertension in the 
Asian community. We are now doing 
5,000 mammography screening a year 
and if we find something, we get a 
diagnostic evaluation and find them 

to BI or Tufts. Whether it is cancer or 
hypertension, we are trying to deter-
mine and treat the symptoms that are 
affecting Asian patients first. 

Sampan: Are there any specific 
challenges South Cove faced during 
COVID? 

Welch: It was a lot of challenges. 
In the beginning, before they got the 
new shots out, Moderna and Pfizer 
especially, people are dying. Thou-
sands of people died in this country. 
Now, if you have a shot, you might 
catch COVID and be sick for a few 
days, but you’re not going to die. And 
most of the time, you don’t even need 
to go to the hospital. So, it is impor-
tant for people to know that taking 
the shot cannot hurt you; it can only 
prevent you from dying in the future. 
We happen to be lucky. We’re a 330 
federally funded health center. We 
get the federal fund from the federal 
government. During the Coronavi-
rus, we gave out over 41,000 shots to 
Asian patients with the Coronavirus. 
Now we are doing flu shots and we 
are trying to give to the community 
what is the most important at the time. 
We will go back and give more shots 
for the Coronavirus if it seems like it 
will never completely go away. That 
is why we hire a good medical team to 
be always working on the frontline.

Sampan: As you retire, what are 
your hopes for South Cove and the 
state of Asian health care in the U.S.? 
Are you optimistic? 

Welch: I’m always 
optimistic. You can’t be 
in this business and not be 
optimistic. It depends on 
the economy, who’s run-
ning the government? How 
much money is available? 
If the economy gets tight, 
they may start cutting bud-
gets. There are many fac-
tors that can affect what we 
are planning on doing in 
the future. But at least we 
can hold on to what we are 
doing and do a good job 
until things pick up again. 

I certainly have enjoyed my 
experience working here. It’s a pretty 
remarkable community that has al-
lowed me, as a Caucasian, to come 
in and allow me to run a community 
health center and hopefully bring it to 
a better spot in the future. We think 
the Asian community is very thankful 
for getting health care. They are very 
realistic and try to keep themselves 
healthy and hopefully we do our part 
to help them achieve that. 

Currently, there are some ma-
jor Asian health centers around the 
United States including in California 
and New York. The Asian population 
is still only about 8% of the entire 
population. And the thing we should 
make sure to remind them is that they 
need to get out and vote. Because if 
you want to be heard by the politicians 
or people who control the money, you 
need to show them that you are voting 
and you are a good voting bloc. You 
can vote them in or out of office.

I just want to end the interview by 
thanking first of all, the staff of South 
Cove for all the wonderful work they 
did over the last 23 years, and how 
wonderful and loyal they have been 
to SC, our patients and the commu-
nity. Nothing can ever be done by one 
person.  I also would like to thank the 
people of the community for always 
being available and supportive in all 
the different areas we have clinics.  I 
wish all nothing but good fortune and 
health in the future.

TUESDAYS | 11AM-4PM
June 6 - November 21
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Massachusetts HIP
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An outdoor, seasonal farmers market featuring local 
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physically disabled. Includes 16 Affordable 
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WINTER VALLEY 
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If you’ve been on the internet 
recently, you most likely have heard 
of ChatGPT – a new AI natural 
language processing tool which has 
gained significant public traction over 
the past several months. The chatbot 
was developed by OpenAI, a startup 
founded in 2015 by Elon Musk and 
Sam Altman. Released on November 
30, 2022, ChatGPT is capable of 
everything from returning human-like 
conversational responses to generating 
a resume to even writing software on 
its own. ChatGPT is able to do this 
because it is trained on large amounts 
of human-written data, such as books, 
websites, and its own user inputted 
content.

With the release of its newest 
iteration, GPT-4, the chatbot has hit 
significant knowledge benchmarks. 
According to OpenAI, GPT-4 was able 
to pass the bar exam in the top 10% 
of scorers, while its previous iteration 
scored only in the 10th percentile. GPT-
4 is also currently able to accept inputs 
in the form of images along with text. 
The program is currently free to use for 
the public on OpenAI’s website. 

Given the versatility of generatable 
human-like content, questions are 
being raised about how ChatGPT can 
have the potential to influence politics, 
bend limitations on academic honesty, 
and potentially hurt the human labor 
market. With estimates that over 100 
million people used ChatGPT in the 2 
months after its launch, it is important 
to understand how ChatGPT has the 
potential to shape our world. 

Earlier this month, Jared Mumm, 
a professor at Texas A&M, went 
viral after accusing his students of 
submitting papers written by ChatGPT. 
According to a report by Pranshu Verma 
at the Washington Post on May 18th, in 
an email to his students, the professor 
claimed that he had asked ChatGPT to 
check if the program itself had written 
each of the submitted essays. For a 
significant portion of his class, the 
program responded that it had indeed 
written the essays, and the students 
received no credit. Several students 
came forward to defend themselves, 
claiming that the essays submitted 
were human-written. ChatGPT is not 
capable of accurately checking if text is 

AI generated, and even OpenAI’s own 
AI detection tool mislabels text 9% of 
the time. Due to AI generated essays 
being nearly impossible to differentiate 
from human-written ones, ChatGPT 
simultaneously raises significant 
concerns about academic dishonesty, 
as well as false accusations of AI tool 
use in schools. 

Another concern about the 
development of AI technologies such 
as ChatGPT lies in what jobs could 
potentially be replaced by AI in the 
future. In April, reporters Aaron 
Mok and Jacob Zinkula from Insider 
compiled a list of jobs that experts 
expect ChatGPT to eventually replace 
in coming years. For some of these 
industries, such as customer service, 
increasing automation over the years 
is predictably expected to expand 
– potentially overtaking the human-
run part of the industry. Other jobs, 
such as legal assistants, software 
developers, and media jobs may also 
soon be on the chopping block as AI 
continues to improve in its ability to 
recall information as well as generate 

original, creative content. While such 
technologies may reduce the overall 
labor cost for various industries, it 
is important that technologies are 
regulated to perform these jobs both 
competently and ethically. For many 
human workers, concerns about the 
future of human jobs abound.

Of note, the potential of ChatGPT 
to impact democratic systems cannot 
be overlooked. Last January, data 
and security experts Nathan Sanders 
and Bruce Schneier wrote an Opinion 
article in the New York Times 
expressing concerns that ChatGPT 
may have the potential to exploit 
points of power within the American 
democratic system. ChatGPT may 
eventually have the ability to identify 
people in governmental positions of 
power and target them with humanlike 
messaging in order to lobby support for 
specific political goals. With the cost of 
such an endeavor being extraordinarily 
high, this type of lobbying technique 
would be limited to benefit the rich and 
powerful at the expense of democracy. 
While social media sites have long 
dealt with filtering through automated 
comments, the humanlike responses of 
an AI chatbot poses new challenges, as 
this text may be indistinguishable from 
human written messages.

This being said, ChatGPT is not 
built without safeguards. The program 
is designed to be trained on a carefully 
curated dataset, with the chatbot being 
unwilling to respond on controversial 
or unethical topics. This data training is 
not without cost, however. On January 
18th, Billy Perrigo reported with Time 
magazine on the underpaid labor 
behind ChatGPT’s ethical safeguards. 
Being paid less than 2 dollars an hour, 

Kenyan workers tirelessly combed 
through ChatGPT’s data to prevent 
the program from training on hate 
speech. Despite OpenAI’s claims that 
ChatGPT was created with ethics in 
mind, the method of achieving these 
goals seems to be built on exploited, 
underpaid laborers.

At a May 16th Congressional 
hearing, OpenAI CEO Sam Altman 
spoke about the issues facing ChatGPT 
in the future. Altman stressed the 
need for governmental regulation for 
the AI industry, pushing for “a new 
agency that licenses any effort above 
a certain scale of capabilities, and can 
take that license away”. With regards 
to potential job loss as a result of this 
technology, Altman made it clear it 
was his “greatest nightmare”, urging 
people to view ChatGPT as simply 
a tool to assist with human jobs. 
Additionally, Altman mentions his 
concerns regarding how ChatGPT may 
disseminate misinformation, saying he 
feared “the more general ability of these 
models to manipulate, to persuade, 
to provide… one-on-one interactive 
disinformation”. While Altman took 
a strong stance towards regulation at 
the Congressional hearing, days later 
Altman warned that OpenAI may pull 
ChatGPT out of Europe in response to 
the AI Act, which would impose harsh 
regulations on AI technologies. 

In the face of the potential risks of 
AI technology like ChatGPT, it is clear 
that it is more important than ever to 
become informed. As the technology 
evolves, so must public policy to 
regulate it. It is these policies that will 
dictate our future relationship with AI 
and how it will shape our lives.

The Future of ChatGPT Regulation
By Kristen Si

Photo courtesy of youtube.com

How is the
climate crisis
impacting 
you and your
community?

SCAN THE QR CODE TO SHARE YOUR
STORY TODAY: ClimateStoryMA.com
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The Chinese American Citizens Alliance of Boston commemorates Memorial Day on May 27, 2023

In the News

Photo courtesy of Melissa Lo | 								                 Check out the Chow Manderien Video: https://youtu.be/nQEoicvSdEQ

Ed Flynn (City Council President), Robert Santiago (City of Boston Veterans Service Commis-
sioner) | Photo courtesy of Melissa Lo

(L-R) Norman Eng (Public Affairs Specialist, SBA MA), J.J. Toothman (President of Lone Rock 
Point), Rokeya Chowdhury (CEO of Shanti & Dudley Café), Hung J. Lam (Co-Owner of Playa 
Bowls), Bob Wong, Kim Tuon-Mennella (Founder & President of Jorani Solutions), Q.J Shi 
(Asian Business Empowerment Council) | Photo courtesy of Lee-Daniel Tran

(L-R) Erika Koizumi (U.S. Department of Housing and Urban Development), Wing Chau (U.S. 
Marshals Service, Rhode Island), Tian Calicchio (U.S. Department of Labor), Anna Cheong 
(Federal Deposit Insurance Corporation), Mandy Liao (U.S. Environmental Protection Agency),  
Michelle Soohoo (Social Security Administration), Pooh Vongkhamdy (US Department of Agri-
culture) | Photo courtesy of Lee-Daniel Tran

Bob Wong, Kowloon Restaurant | Photo courtesy of Lee-Daniel Tran Photo courtesy of Lee-Daniel Tran

(L-R) Esther Lee (President Chinese American Heritage Foundation), Robert Santiago, Wilson 
Lee (President Chinese American Citizens Alliance Boston), Stephanie Fan (Chinese Historical 
Society of NE), Ken Chia (VP CACA Boston) | Photo courtesy of Melissa Lo

New England Region Asian American & NHPI Connectivity Summit on May 31, 2023
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Events Calendar          Please email ads@sampan.org to add events to the calendar

● Boston Pride Parade & Festival
Saturday, June 10, 2023, 11:00 am-
12:00 pm; 560 Boylston St, Boston, 
MA; 12:00 pm, Boston Common, 
MA. In honor of Pride Month, 
Boston Pride for the People (BP4TP) 
has organized various activities to 
celebrate and empower the LGBTQ+ 
communities. Volunteers will lead 
these events in Boston with food 
trucks, vendors, and entertainment 
along the way!
https://www.bostonprideforthepeople.
org/

● Fenway Porchfest
Saturday, June 10, 2023, 12:00-4:30 
pm; 465 Huntington Avenue Boston, 
Massachusetts 02115. During the 
porchfest, musicians can perform on 
the Huntington Lawn and around the 
streets of the neighborhood. Various 
artists will share songs touching on 
themes of overcoming adversity and 
discovering adulthood. 
https://www.mfa.org/event/music/
fenway-porchfest?event=97336

● Boston Hong Kong Dragon Boat 
Festival
Sunday, June 11, 2023; John W. 
Weeks Footbridge on the Charles 
River in Cambridge, MA. As the first 
dragon boat festival in the United 
States since 1979, the festival will 
feature dragon boat races, food 
vendors, and much more. There will 
also be various cultural performances 
and demonstrations, including Chinese 
yoyo, Japanese taiko drumming, and a 
lion dance demonstration. Admission 
is free and open to the public. 
https://www.bostondragonboat.org/

● Bunker Hill Day & Parade
Sunday, June 11, 2023, 12:30 pm; 
Intersection of Vine and Bunker Hill 
St, Boston, MA. Commemorating 
the Battle of Bunker Hill of 1775, 
this parade takes place around the 
Charlestown neighborhood. Serving 
ice cream, cotton candy, and more, 
this is a fun opportunity to engage 
with the history of the American 
Revolution with family and friends!

https://www.bostoncentral.com/events/
bunker_hill_day_parade/p8631.php

● Boston's Juneteenth Block Party
Friday, June 16, 2023; Roxbury 
Community College, 1234 Columbus 
Avenue Boston, MA 02120. A night 
accompanied by dancing, music, 
and delicious food, this Block Party 
resonates with the themes from 
this year’s Embrace Ideas Festival, 
focusing on racial equity, healing, and 
well-being.
https://www.eventbrite.com/e/
embrace-bostons-juneteenth-block-
party-at-roxbury-comm unity-college-
tickets-589669215497?aff=ebdssbdes
tsearch

● Boston Women’s Market
Saturday, June 17, 2023, 11:00 am-
4:00 pm; Assembly Row, 375 Artisan 
Way, Somerville, MA 02145. With 
around 30 small businesses, discover 
pottery, handmade jewelry, and more. 
Come and support women-founded 
businesses and artists from the New 
England area!
https://www.bostonwomensmarket.
com/events-calendar/boston-womens-
market-at-assem blyrow-2023-waa2g

● Concert in the Park
Wednesday, June 21, 2023, 5:00 pm, 
Norman B. Leventhal Park Post Office 
Square. The 10th annual Concert in 
the Park is a spring concert event 
featuring the youth performing groups 
of New England’s Inspire Arts & 
Music (IAM) program. Enjoy live 
music as the community supports and 
celebrates the achievements of each 
young artist. 
https://concertinthepark.org/

● Summer Solstice 2023: Night at 
the Harvard Museums of Science & 
Culture 
Wednesday, June 21, 2023, 5:00-
9:00 pm; 26 Oxford St, Cambridge, 
MA 02138. This free in-person event 
allows everyone regardless of age 
to explore the Harvard museums 
galleries and engage in outdoor 
activities, ranging from circus 

performances to minigolf. Stop by to 
explore different artistic expressions 
from the past to the present. https://
www.harvardsquare.com/event/
summer-solstice-2023-night-at-the-
harvard-museu ms-of-science-culture/

● Cancer Vaccines—The Koch 
Institute Annual Symposium
Friday, June 23, 2023; Kresge 
Auditorium, 48 Massachusetts 
Avenue, Cambridge, MA 02139. 
Hear from renowned speakers on 
immunology and the impact of 
vaccines at the Koch Institute, the 
center of cancer research on the MIT 
campus. 
https://www.eventbrite.com/e/cancer-
vaccines-the-koch-institute-annual-
symposium-tick ets-576351401557?aff
=ebdssbdestsearch

● City of Cambridge Dance Party
Friday, June 23, 6:00-10:00 pm, 
Mass Ave in front of City Hall and 
City Hall Lawn, 795 Massachusetts 
Avenue, Cambridge, MA. Residents 
and visitors of the town of Cambridge 
are invited to an annual celebration of 
summer, including live entertainment 

and colorful lights. This is a free 
opportunity to gather as a community 
and dance the night away! 
https://www.cambridgema.gov/
citycalendar/view.aspx?guid=34e881f
9afc94611b82820f8 2c5e217e

● ACDC Summer Leadership 
Academy (SLA)
Address: 38 OAK STREET, 
BOSTON, MA 02111. “Summer 
Leadership Academy (SLA) is a FREE 
6-week program for high schoolers 
(rising first years to graduating 
seniors) that runs from July 5th to 
August 11th! Participants meet weekly 
on Tuesday through Thursday from 
11AM to 3PM, with optional Friday 
bondings and field trips! This program 
is for young people of all identities 
who want to build community this 
summer! We will be talking about 
Chinatown and Asian American 
history and how it informs our many 
identities. Our theme this year is 
health on an individual, community, 
and structural level. 
https://asiancdc.org/sla

Economic Development and Industrial Corporation of Boston 
(“EDIC”) & Boston Redevelopment Authority (“BRA”) d/b/a 

Boston Planning & Development Agency (“BPDA”) 
Request for Qualifications for Physical Security Infrastructure 

Planning 2023 
Lauren Firnstein; 617-918-4328; lauren.m.firnstein@boston.gov 

 
The Economic Development and Industrial Corporation of Boston 
(“EDIC”) & Boston Redevelopment Authority (“BRA”) d/b/a Boston 
Planning & Development Agency (“BPDA”), by its Chief Procurement 
Officer is pleased to issue this Request for Qualifications entitled 
Physical Security Infrastructure Planning 2023 (the “RFQ”). This 
RFQ package, including requirements, will be available to download on 
the BPDA Procurement Portal free-of charge in digital print form to 
all interested designers on June 12, 2023 at 9:00 A.M at 
www.bostonplans.org/work-with-us/procurement. Plan holders shall 
open and register the information requested for the Physical Security 
Infrastructure Planning 2023 and then follow the prompt to start file 
download under the “Work with Us” tab. All responses to this RFQ 
must be returned no later than 12:00 noon on July 14, 2023, to: Teresa 
Polhemus, Secretary, Economic Development and Industrial 
Corporation c/o Real Estate Administration, One City Hall Square, 
Room 900A/Reception, Boston MA 02210. Michelle R. Goldberg, 
Chief Procurement Officer 

Economic Development and Industrial Corporation of Boston 
(“EDIC”)  

d/b/a Boston Planning & Development Agency (“BPDA”) 
Invitation for Bid for Storm Drain Cleaning and Camera 

Investigation Services 
Jason Tobin ; 617-918-6211; BPDARealEstate@boston.gov 

 
The Economic Development and Industrial Corporation of Boston 
(“EDIC”) d/b/a Boston Planning & Development Agency 
(“BPDA”), by its Chief Procurement Officer is pleased to issue this 
Invitation for Bid entitled “Storm Drain Cleaning and Camera 
Investigation Services” (the “IFB”). This IFB package including 
requirements for this project will be available to download on the 
BPDA Procurement Portal free-of charge in digital print form to all 
interested respondents on June 12, 2023 at 9:00 A.M at 
www.bostonplans.org/work-with-us/procurement. All responses to 
this IFB must be returned no later than 12:00 noon on June 28, 
2023, to: Teresa Polhemus, Secretary, Economic Development and 
Industrial Corporation c/o Real Estate Administration, One City Hall 
Square, Room 900A/Reception, Boston MA 02210. Michelle R. 
Goldberg, Chief Procurement Officer 
 

Boston Redevelopment Authority (“BRA”) 
d/b/a Boston Planning & Development Agency (“BPDA”)  

Invitation for Bids for China Trade Building Fire Pump Replacemen  
Gigi Munden, 617-918-6203, gigi.munden@boston.gov 

 
The Boston Redevelopment Authority (“BRA”) d/b/a Boston Planning 
& Development Agency (“BPDA”), by its Chief Procurement Officer is 
pleased to issue this Invitation for Bids entitled “China Trade Building 
Fire Pump Replacement” (the “IFB”).  The IFB is issued in accordance 
with M.G.L. c. 149, as may be amended. The IFB package, including 
requirements, will be available to download on the BPDA Procurement 
Portal free-of charge in digital print form to all interested respondents 
on June 12, 2023 at 9:00 A.M at www.bostonplans.org/work-with-
us/procurement. All filed sub-bid responses to this IFB must be 
returned no later than 12:00 PM on July 25, 2023, to: Teresa 
Polhemus, Clerk, Reception/900A Boston Planning & Development 
Agency, c/o Real Estate Administration, One City Hall Square, Boston 
MA 02201. All general bid responses to this IFB must be returned no 
later than 12:00 PM on August 22, 2023, to: Teresa Polhemus, Clerk, 
Reception/900A Boston Planning & Development Agency, c/o Real 
Estate Administration, One City Hall Square, Boston MA 02201. 
Michelle Goldberg, Chief Procurement Officer 
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Pricing - 80% Income Limit:

Income Limits-Max. Income/HHS:

Public Information Meeting Via Zoom.com
6:30 p.m., Monday, June 12, 2023  |  Meeting ID: 895 7732 5547 Passcode: 695491

Lottery Via Zoom.com
3:00 p.m., Friday, August 4, 2023  |  Meeting ID:828 2912 6496 Passcode: 741913

Application Deadline:
Postmarked on or before July 10, 2023, 2022 

                   1 PERSON-           $78,300 (80%)
                  2 PERSONS-         $89,500 (80%)
                  3 PERSONS-         $100,700 (80%)
                  4 PERSONS-         $111,850 (80%)

AFFORDABLE HOUSING LOTTERY
HOME OWNERSHIP - SENIOR HOUSING

1 BEDROOM UNIT - $214,400
2 BEDROOM UNIT - $239,700

Martins Landing     North Reading, MA

(AT LEAST ONE APPLICANT MUST BE AGE 55 OR OVER)

ALL APPLICANTS MUST BE INCOME & ASSET ELIGIBLE

APPLICATIONS AND FINANCIAL DOCUMENTS MUST BE MAILED TO:
MCO Housing Services, P.O. Box 372, Harvard, MA 01451

PHONE:  978-456-8388
Overnight/Drop Off: 206 Ayer Road, Harvard, MA 01451

Email: lotteryinfo@mcohousingservices.com

APPLICATIONS AND INFORMATION AVAILABLE
PUBLIC LIBRARY OR TOWN HALL TOWN CLERK’S OFFICE 

ONLINE AT: www.mcohousingservices.com
OR BY REQUEST AT: 978-456-8388 or lotteryinfo@mcohousingservices.com

CALL MCO HOUSING SERVICES AT ABOVE NUMBER WITH QUESTIONS

(ASSET LIMIT OF $275,000 INCLUDING NET PROCEEDS FROM THE SALE OF A HOUSE

LIMITED NUMBER (2) OF AFFORDABLE ONE & TWO-BEDROOM CONDOMINIUMS

DEVELOPED BY PULTE HOMES OF NEW ENGLAND, LLC 
MARKETED BY MCO Housing Services

Affordable Homeownership Opportunity  

615 Trout Brook Road  
Oxbow Meadows, Wayland, MA  
Oxbow Meadows offers affordably priced homes in Wayland, a family community 
well known for its exceptional schools. Intelligent design, green innovations and 
overall affordability make these residences an exceptional value. Oxbow 
Meadows consists of 16 affordable units built in 2009 on 13 acres, including 10 
acres of open space in North Wayland on the Lincoln line. Each unit has a deed 
restriction to ensure affordability.   

Este es un documento importante. Si necesita interpretación lingüística, comuníquese directamente con el personal de la 
AMS kprovost@waylandhousing.com o (508) 655-6310 x14.   

Affordably Priced  
• The purchase price: $241,900. Estimated Monthly Taxes: $336.   Estimated Monthly Condo Fees: $374.  
• The eligible homebuyer will be selected by lottery.   

Buyer Eligibility  
• The maximum income restriction is 80% of Area Median Income (2023): 1 Person $82,950; 2 Persons: $94,800; 3 

Persons: $106,650; 4 Persons: $118,450. Other restrictions apply.  
• There is no minimum household income requirement, but households must have a mortgage pre-approval that 

covers the sales price of the home to apply for the lottery. Please read the information packet for more details. 
• The maximum household asset limit is $75,000.  

Smart Design  
• This 2-Bedroom, 1.5 bath townhouse offers an open floor plan with added light and space efficiency.  

Approximately 1,082 square feet.  
• Generous storage space: attic, sheds (bicycles), oversized bedroom closets  
• Durability: HardiePlank exterior siding, hardwood floors, ceramic tile floors, and stone counters  
• Internet ready: multiple services and connections available   
• Family friendly kitchen design with eat-in breakfast bar  
• Central air conditioning  

Green Innovation  
• Solar panels (PV’s) produce electricity for each unit  
• Energy Star plus construction and appliances reduce utility costs  
• Site features include landscaped play, sitting and garden areas, and native species plantings. Meadow, hiking 

trails, and soccer field abutting town park are also nearby.   

Applications must be received by the WHA office by 4:00 PM on July 13, 2023.    
Applications are available at the Wayland Housing Authority office, 106 Main Street, Wayland, MA 01778 or visit our 
website:https://www.wayland.ma.us/wayland-housing-authority/pages/affordable-moderate-income-housing-
opportunities.A virtual public information meeting will be held at 12 Noon on July 6, 2023 via Zoom. To join the meeting 
go to Zoom  Meeting ID: 894 7395 1351.  Attendance is not mandatory.   
Non-Discrimination: The WHA does not discriminate in the selection of applicants on the basis of race, color, national origin, disability, 
age, ancestry, children, familial status, genetic information, marital status, public assistance recipience, religion, sex, sexual orientation, 
gender identity, veteran/military status, or any other basis prohibited by law, and such a statement must also be included in the application 
materials. Reasonable Accommodation: Persons with disabilities are entitled to request a reasonable accommodation in rules, policies, 
practices, or services, or to request a reasonable modification in the housing when such accommodation or modifications may be 
necessary to afford persons with disabilities an equal opportunity to use and enjoy the housing. 

Wayland Housing Authority 106 Main Street, Wayland, MA 01778 (508) 655-6310 

 

WE ARE HIRING
Please join us for our Career Fair 

and learn more about 
our available positions.

Date: Wednesday, June 14
Time: 1pm to 6pm

Venue: Hotel Lobby, Raffles Boston

Available positions include Pastry Sous Chef,
Cook, Server, Bartender, Server Attendant,

Steward, Hotel Concierge, Maintenance
Engineer, Bell Attendant, Residence Door

Attendant, Housekeeping Manager,
Reservations Agent, Butler, and many more.

                         

40 Trinity Place, Boston
careers.accor.com

Estela.Rrapi@raffles.com

34 Fairbanks Road 
Milton, MA 

Affordable Housing Lottery 
 

2BR Condominiums for $264,000 ($230/month condo fees) 
This is a lottery for the two affordable homeownership units at 34 Fairbanks Road in Milton, MA. Both 
homes will be sold at an affordable price to households with incomes at or below 80% of the Area Median 
Income. The condominium features two flats-style units. The first-floor unit has two bedrooms, 
approximately 1,112 square feet of living space, and an enclosed rear porch. The second-floor unit has two 
bedrooms, approximately 1,237 square feet of living space, as well as an exclusive-use enclosed rear porch.  
 
Each unit features an updated kitchen and bath, sunroom, fireplaced living room, and a dining room with 
coffered ceiling. They are finished with hardwood floors throughout and are further distinguished with 
gumwood trim. The basement offers ample storage and dedicated laundry facilities with washer and dryer. 
Each unit will be deeded exclusive use of half of the garage interior. These condominiums are conveniently 
located on a tree lined street within walking distance of Pierce Middle School and in close proximity to 
MBTA bus service. The affordable homes are expected to be available for occupancy following the lottery.  
 

Maximum Household Income Limits: 
$82,950 (1 person), $94,800 (2 people), $106,650 (3 people), $118,450 (4 people) 

 
The Maximum Household Asset Limit is $75,000. 

--- 
Public Info Session 

June 28, 2023 at 6:00 pm via Zoom 
Go to zoom.com/join or call (646) 558-8656 and enter Meeting ID: 818 9317 7595, Passcode: 088159 

 

Application Deadline 
July 21, 2023 at 2:00 pm 

Completed Applications must be delivered or postmarked by this date. Applications postmarked by the 
deadline must be received no later than 5 business days from the deadline.    

 

Lottery 
August 8, 2023 at 6:00pm via Zoom 

Go to zoom.com/join or call (646) 558-8656 and enter Meeting ID: 857 2736 5609, Passcode: 276410 
 

Attendance is not required at Info or Lottery sessions. To view the recorded sessions at a later date, please 
search for 34 Fairbanks on the SEB Housing YouTube channel. 

--- 
For Lottery Information and Applications, or for reasonable accommodations for persons with disabilities, go to 

www.sebhousing.com or call (617) 782-6900x2 and leave a message or postal mail SEB Housing, 257 Hillside Ave, 
Needham MA 02494.  For TTY Services dial 711.   

Free translation available. Traducción gratuita disponible. 
 

SCAN HERE 
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In 2021, the city of Cambridge 
spent $1.5 million on a guaranteed-
income program for low-income 
residents. 130 eligible households 
received $500 a month for 18 months, 
with no requirements for what the 
money could be spent on. In May 2023, 
Cambridge announced the program 
would be expanded. Using $22 million 
in American Rescue Plan Act (ARPA) 
funds, the city is starting the Rise Up 
Cambridge program, which will allow 
hundreds more eligible, low-income 
households to receive direct cash 
payments. This is the only city-wide 
cash assistance program of its kind in 
the country, and it “aims to address the 
growing economic divide and racial 
inequities in Cambridge.”

To qualify for the program, you 
must be a Cambridge resident with 
an income falling below 250% of 
the Federal Poverty Line for your 
household size. You must also be 18 
or older and have a child at or under 
21 years of age in your household. 
Eligible households include single-
parent families, two-parent families, 
and “non-traditional families” such 
as grandparents or relatives taking 
care of children. Applications opened 
on June 1 and remain open until July 
31. Around 1,000 households – nearly 
half of the eligible households in 
Cambridge – applied on the first day.

Rise Up Cambridge may be the 
first non-lottery direct cash payment 
program to be implemented on this 
scale in the country, but it has its 
roots in pilot programs initiated 
in California. In 2017, the city of 
Stockton, California gave 125 people 
$500 a month for 24 months. As in 
Cambridge, these payments came 
without strings attached. Results from 
the first year of the pilot program were 
encouraging: researchers found that 
“the money gave recipients the stability 
they needed to set goals, take risks, and 
find new jobs.” 

In 2020, the former mayor of 
Stockton, Michael Tubbs, created the 
organization Mayors for a Guaranteed 
Income (the mayors of Cambridge 
and Somerville, MA, as well as 

the city manager of Chelsea, are 
members). Since then, other cities in 
California, as well as cities in New 
Jersey, Washington, Colorado, and 
Massachusetts, have experimented 
with programs similar to the original 
Stockton pilot program. Cambridge 
has the opportunity to be a model for 
other cities hoping to move beyond 
small pilot programs. If Rise Up 
Cambridge is successful, we may see 
guaranteed income policies become 
more mainstream and widespread.

None of these policy ideas are 
particularly new, of course. Universal 
basic income, guaranteed supplemental 
income, “negative income tax”, and 
other similar ideas have long been 
debated in the public sphere. Thomas 
Paine, an American Founding Father, 
was advocating for a national income 
paid for by land taxes all the way back 
in 1797. Politicians and policy-makers, 
philosophers and economists have 
discussed, criticized, and promoted 
guaranteed income for two centuries. 
It’s an issue that has proponents and 
critics of all political persuasions.

Despite its long history, the data on 
its benefits and drawbacks are lacking. 
In March 2020, The Lancet Public 
Health journal released a large-scale 
review of the public health effects 
of “interventions similar to basic 
income”, and researchers were unable 
to make strong conclusions. They 
wrote that “evidence on health effects 
was mixed, with strong positive effects 
on some outcomes, such as birthweight 
and mental health, but no effect on 
others.” Employment effects were also 
inconsistent: small for men, but larger 
for women with young children. The 
researchers noted finally that “evidence 
for macro-level effects is scarce” and 
that more studies are needed.

Recent reports on pilot programs 
in cities like Stockton found that direct 
payments didn’t impact employment, 
and that families mostly spent the 
money on basic needs such as food. 
The results from older studies of similar 
programs are less positive, however. 
Between 1968 and 1980, policy-
makers in Washington DC made four 

controlled trials of “negative income 
tax”, involving thousands of people 
across six states. According to the 
author and economist Milton Ezrati, 
“hours of work desired by all recipients 
fell some 9% below to those not in 
the program. They fell some 20% for 
married women and 25% among single 
women heads of household.  Desired 
work among single men fell some 43% 
below non-recipients. If those receiving 
the negative income tax lost their job, 
the spell of unemployment lasted two 
months longer on average than with 
non-recipients and 12 months longer 
for married women.”

There are other questions regarding 
the basic sustainability of guaranteed 
income programs. Beyond the positive 
or negative impacts they may have on 
recipients, there are serious issues with 
how such programs would be funded 
and run. Rise Up Cambridge is funded 
with ARPA money, but that will run 
out soon enough. Many of the other 
guaranteed income pilot programs in 
the United States are funded through 
large private donations. These pilot 
programs are all small-scale – only 
a few hundred people are receiving 

money – but if the cities implementing 
these programs wish to expand them, 
as Cambridge has, they will likely have 
to find other ways to pay for them: 
higher taxes, for example.

Cambridge has recognized these 
issues, with Mayor Sumbul Siddiqui 
saying that the city is currently 
exploring ways to make the program 
permanent if it is successful. She also 
points out that the program is “not the 
thing that’s going to fix everything…It 
is a part of broader solutions, whether 
that’s looking at systems involving 
affordable housing, for example, better 
wages at jobs and so forth.” Rise Up 
Cambridge may help to stabilize low-
income families in the wake of the 
pandemic and continued inflation, 
but Mayor Siddiqui is right: there 
are plenty of other problems, such as 
ongoing housing problems in Greater 
Boston, that require more complex 
political remedies. Regardless, Rise 
Up Cambridge will provide us with 
more data on the impacts of guaranteed 
income programs and continue the 
national conversation around what 
policies are truly effective at addressing 
poverty.

Cambridge Expands Direct-Payment Program for Low-Income Residents
By Jeff Millman

 
 

      WinnResidential LLC 

 

 
 
232 Harrison Avenue  Boston, MA 02111  Tel: 617-423-5900  Fax: 617-423-4779  TRS: 800-439-2370 

 
Full Time Mechanic/招聘全職維修人员 

  
Maintenance mechanic – a full time position to work for 230 units of commercial and residential units 
in Boston area.  We offer generous 12 holidays and accrued time off increasing with year of service 
and paid sick time. 401K plan options with company match, medical, Dental and vison plan options. 
• General knowledge of electrical, plumbing, appliances, HVAC and/or carpentry. 

• Basic familiarity with computers and tablets. 

• Minimum of 1 year of related work experience. 

• Availability for on-call activity during off-hours for urgent needs. 

• Perform repairs for a variety of areas such as appliances, carpentry, hardware accessories, masonry, painting, as 
well as basic electrical, plumbing, and HVAC. 

• Complete assigned service requests and repairs to company standard. 

• Help prepare empty apartments to be ready for next round of tenant move-ins. 

• Complete all resident and site work orders in a timely manner. 

• Prefer a Chinese bilingual is a plus. 

 
All Applicants can send, fax or email resume to the address below:  
 
維修技工——為波士頓地區 230 個商業和住宅單位工作的全職職位。 我們提供慷慨的 12 個

假期和隨服務年限增加的累積休假，以及帶薪病假。 401K 計劃選項，包括公司匹配、醫療、

牙科和視力計劃選項 

 

申請人要有工作經驗及兼具和善服務良如下: 

 

• 電氣、管道、電器、HVAC 和/或木工的一般知識。 

• 基本熟悉平板電腦。 

• 至少 1 年的相關工作經驗。 

• 可在下班時間進行隨叫隨到的活動以滿足緊急需求。 

• 對各種領域進行維修，例如家電、木工、五金配件、磚石、油漆，    

  以及基本的電氣、管道和暖通空調。 

• 按照公司標準完成分配的服務請求和維修。 

• 幫助準備空置公寓，為下一輪租戶搬入做好準備。 

• 及時完成所有居民和現場工作單。 

• 會中文雙語者優先。 

 

申請者請按英文地址及傳真號碼或郵寄履歷, 以待面試. 
 
Please send resume: 
Tai Tung Village Apartments 
232 Harrison Avenue 
Boston MA 02111 
Fax 617-423-4779 
Email: taitungvillage@winnco.com 
 
  

Photo courtesy of cambridgeday.com
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South Cove 
Community Health Center 

華人醫務中心 
 
 

 MEDICAL ASSISTANT (FT) –BOSTON/ MALDEN 
 CREDENTIALING SPECIALIST (FT) - BOSTON 
 PEDIATRICIAN (FT) - MALDEN 
 RN (FT) OR LPN (FT) – BOSTON/ QUINCY/MALDEN 
 DENTAL HYGIENIST (FT) – BOSTON/ QUINCY 
 DENTAL ASSISTANT (FT) - BOSTON/ QUINCY 
 REFERRAL COORDINATOR (FT) – BOSTON 
 LAB PHLEBOTOMIST (FT) – BOSTON 
 LABOR COACH (FT) – BOSTON 
 BIDMC INTERPRETER (FT) – BOSTON 
 ACCOUNT RECEIVABLE REPRESENTIVE (FT) – BOSTON 

Or contact our HR Department:  Billy Lee: 617-521-6709; blee@scchc.org ; 
                                                 Le Jiang: 617-521-6701; le.jiang@scchc.org 

Website: http://www.scchc.org 

 

Bo
st

on
 波
士
頓

 

WWaasshhiinnggttoonn  SStt..  CClliinniicc  

華盛頓街診所  
888855  WWaasshhiinnggttoonn  SStt.. 617-

482-7555 

成人科、、小兒科、、足科及社會服務部  
AAdduulltt  MMeeddiicciinnee,,  PPeeddiiaattrriiccss,,  PPooddiiaattrryy,,    

aanndd  SSoocciiaall  SSeerrvviicceess  
 WALK-INS ACCEPTED BUT APPOINTMENTS 

RECOMMENDED 
接受無預約但建議預約  

MMOONN--FFRRII  星期一至五  88::3300AAMM  ––55::0000PPMM  

SAT 星期六 8:30AM - 1:00PM  
(Adult Med. AND Pediatrics ONLY  

僅成人科及小兒科)  

SSoouutthh  SStt..  CClliinniicc  

南街診所  
114455  SSoouutthh  SStt..  
617-521-6730 

婦科、、牙科、、  眼科、、XX光乳房攝影篩檢、骨質篩

檢、、家庭計劃、、心理科、、營養科//奶券券  
OOBB//GGYYNN,,  DDeennttiissttrryy,,  OOppttoommeettrryy,,  MMaammmmooggrraapphhyy,,  BBoonnee  
DDeennssiittyy,,  FFaammiillyy  PPllaannnniinngg,,  BBeehhaavviioorraall  HHeeaalltthh  aanndd  WWIICC  

MMOONN--FFRRII  星期一至五  88::3300AAMM  ––55::0000PPMM  

Q
ui

nc
y 
昆
西西

 

HHaannccoocckk  SStt..  CClliinniicc  

漢考克街診所  
443355  HHaannccoocckk  SStt..  
617-318-3300  

成人科、334400BB藥房及社會服務部  
AAdduulltt  MMeeddiicciinnee,,  334400BB  PPhhaarrmmaaccyy,,    

aanndd  SSoocciiaall  SSeerrvviicceess  

MMOONN  ––  FFRRII  星期一至五 88::3300AAMM  --  55::0000PPMM  

Sat 星期六 8:30am - 1:00pm  
(Adult Med., and Pharmacy ONLY  

僅成人科及藥房)  

HHoollmmeess  SStt..  CClliinniicc  

霍姆斯街診所  
8888  HHoollmmeess  SStt..  
617-318-3200  

婦科、、小兒科、、牙科、、眼科、、心理科、、家庭計劃  

及社會服務部  
OOBB//GGYYNN,,  PPeeddiiaattrriiccss,,  DDeennttiissttrryy,,  OOppttoommeettrryy,,  BBeehhaavviioorraall  

HHeeaalltthh,,  FFaammiillyy  PPllaannnniinngg,,  aanndd  SSoocciiaall  SSeerrvviicceess  

MMOONN--FFRRII  星期一至五 88::3300AAMM  --55::0000PPMM  

SAT 星期六 8:30AM - 12:30PM  

(Pediatrics ONLY 僅小兒科)  

M
al

de
n
摩摩
頓

 

CCoommmmeerrcciiaall  SStt..  CClliinniicc  

商業街診所  
227777  CCoommmmeerrcciiaall  SStt..  

781-912-2500  

成人科、婦科  、小兒科、、眼科及社會服務部  
AAdduulltt  MMeeddiicciinnee,,  OOBB//GGYYNN,,  PPeeddiiaattrriiccss,,  OOppttoommeettrryy,,  aanndd  

SSoocciiaall  SSeerrvviicceess  
MMOONN--FFRRII  星期一至五  88::3300AAMM  ––55::0000PPMM  

 

 

 

Indeed.com 
SCCHC Hiring 

  

 

Find us on Indeed.com 
for more information 
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Title and Location Full /Part Time &Wages/Salary Experience & QualificationsExperience & Qualifications
R6328 Community Outreach Specialist 
Website: Point32Health Email:Kati.Ricci@
point32health.org

Full time, Remote but needs to 
live in MA
$55-$60k annual salary

High school diploma or equivalent required. 
Bachelor’s degree preferred.
Fluent Vietnamese is required. 

Building Mechanic Technician II-Boston, MA-Muse-
um of Science Jobs
Apply at: applicantpro.com 

Full-Time,Tuesday - Saturday
Wage $28.56 per hour

High school course work, technical degree, associate's degree, busi-
ness or vocational certificate. 
5 or more years of facilities maintenance, construction or vocational 
training experience.

Carpenter-Boston, MA-Museum of Science Jobs Ap-
ply at: applicantpro.com

Full-Time, Monday - Friday
Wage $26.5-$28.5 per hour

High school diploma or equivalent.
4 or more years of carpentry, building and/or construction trade ex-
perience

HRIS Administrator-Boston, MA-Museum of Science 
Jobs
Apply at: applicantpro.com

Full-Time, Monday-Friday
Salary  $70,500-$76,500 per year 

Experience with UKG.
Bachelors of Science or Arts degree preferred.
4 or more years of HRIS/data management experience.

General Cleaner Positions
-Boston Medical Center Campus Apply at www.jobs.
bmc.org
Contact Caroline Cafer-Administrative Director of 
Support Services
617-414-7066, caroline.cafer@bmc.org

Full-Time, Part-Time and Per 
Diem available

6 months of job related position preferred
High school diploma or GED preferred, not required

Food and Nutrition Representative Positions-Boston 
Medical Center Campus
Apply at www.jobs.bmc.org
Contact Caroline Cafer – Administrative Director of 
Support Services
617-414-7066 ; caroline.cafer@bmc.org

Full-Time, Part-Time available 6 months of job related position preferred
High school diploma or GED preferred, not required

Events Coordinator-ABCD Boston, MA
Apply: Job Browsing (bostonabcd.org)

Full-Time A minimum of a high school diploma/GED or equivalent and one to 
three years of related experience is required.

Events Coordinator-ABCD Boston, MA
Apply: Job Browsing (bostonabcd.org)

Full-Time Minimum of a high school diploma/GED or equivalent with three to 
five years of relevant experience required.

Recruitment Manager-Boston Public School
Apply: https://bostonpublicschools.tedk12.com/hire/
ViewJob.aspx?JobID=34764

Full-Time
Salary Range: $99,034 per year 

Bachelor’s Degree
Experience working in educational administration, recruitment, hu-
man resources.

Teacher-Boston Public School
Apply:
https://bostonpublicschools.tedk12.com/hire/ViewJob.
aspx?JobID=34765

Full-Time Bachelor's degree
Hold a Massachusetts Teaching License
Current authorization to work in the United States

Commonwealth of Massachusetts-Program Manager 
VII-Boston, MA
Apply: https://massanf.taleo.net/careersection/
ex/jobdetail.ftl?job=230005QN&tz=GMT-
04%3A00&tzname=America%2FNew_York

Full-Time
Hybrid Work Eligible: Yes
Salary range: $44,590-$115,880 
Yearly

Applicants must have at least (A) six (6) years of full-time or, 
equivalent part-time, professional, administrative, supervisory, or 
managerial experience in business administration, business manage-
ment, public administration, public management, clinical adminis-
tration or clinical management of which (B) at least two (2) years 
must have been in a project management, supervisory or managerial 
capacity or (C) any equivalent combination of the required experi-
ence and substitutions below.

Commonwealth of Massachusetts-Institution Mainte-
nance Foreman-Boston, MA
Apply: https://massanf.taleo.net/careersection/
ex/jobdetail.ftl?job=230006OB&tz=GMT-
04%3A00&tzname=America%2FNew_York

Full-Time 
Salary Range: $59,946-$83,834 
Yearly

Applicants must have at least (A) three years of full-time, or equiva-
lent part-time, experience in building maintenance, repair and/or 
construction or in a building construction trade, and (B) of which at 
least one year must have been in a supervisory capacity.

Career Job Opportunities
Compiled by AACA Employment Center Specialist, Jingting Mei (Tina)

Maximum Allowable Income 

NEWBURYPORT RENTAL AFFORDABLE HOUSING
Newburyport Crossing at 3 Boston Way

3 Boston Way, Newburyport, MA
21— Studio ($2,073), One ($2,370), 

Two ($2,666), Three ($2,961) Bedroom Units
ALL UTILITIES INCLUDED IN RENT

APPLICATION AVAILABLE ONLINE AT:  www.mcohousingservices.com

Public Information Meeting via
Zoom.com

6:30 p.m., Thursday, July 6, 2023
Meeting ID: 818 0914 5107 

Passcode: 193327

Application Deadline
July 31, 2023

 Language/translation assistance available, at no charge, upon request.

Units distributed  by lottery.
Reasonable Accommodations Available for persons with disabilities

Units available to all eligible applicants.  Section 8/Housing Vouchers accepted.

For Info and Application Availability:
Pick Up:   Leasing Office, Newburyport Public Library, City Hall—City 
                  Clerk’s Office
Phone:     (978) 456 8388/FAX:  978 456 8986
TTY/TTD:  711, when asked 978 456 8388 
Email:      lotteryinfo@mcohousingservices.com

Smoke Free.  Pets Are Allowed, per policy.

Applications must be submitted or post-
marked on or before the application 

deadline.  Applications can be returned 
by email, mail or fax.  The Application 
includes all submission information.

1 person:  $82,950
2 person:  $94,800
3 person:  $106,650
4 person:  $118,450
5 person:  $127,950
6 person:  $137,450
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The latest Assessment Report by 
the Intergovernmental Panel on Cli-
mate Change IPCC, released in 2021, 
delivered a sobering message: Many 
aspects of climate change are now in-
evitable and irreversible. Scientists 
predict that the world will reach 1.5°C 
of warming by 2040, leading to more 
heat waves, intense storms, droughts, 
and floods. The report serves as a stark 
reminder of the urgency to take imme-
diate and decisive action to combat cli-
mate change.

While 2040 looks far and gives 
the illusion that we have time to slow 
the rate of emissions, The average 
global temperature in 2022 was about 
1.15 [1.02 to 1.27] °C above the pre-
industrial (1850-1900) levels. 2022 is 
the 8th consecutive year (2015-2022) 
that annual global temperatures have 
reached at least 1°C above pre-indus-
trial levels, according to all datasets 
compiled by WMO. 2015 to 2022 are 
the eight warmest years on record. The 
likelihood of – temporarily – breaching 
the 1.5°C limit of the Paris Agreement 
is increasing with time. The world's 
hottest year on record so far was 2016, 
coinciding with a strong El Niño -. El 
Niño pushes warm water in the Pacific 
Ocean eastwards, causing the Pacific 
jet stream to move south of its neu-
tral position. This produces dryer and 
warmer weather in the northern US 
and intense rainfall and flooding in the 
US Gulf Coast and Southeast. In Eu-
rope, it can lead to colder, drier winters 
in the north and wetter winters in the 
south. As a result, the world will face 
more intense heat waves, prolonged 
hot seasons and more powerful storms. 
Indonesia and Australia will likely ex-
perience hotter and drier weather with 
a greater possibility of wildfires. Mon-
soons in India and rains in South Af-
rica might be reduced while east Africa 
could get more rains and flooding. El 
Niño also increases hurricane activity 
in the Pacific meaning places like Ha-
waii will be at risk of tropical cyclones 
During the phenomenon. 

In 1938, steam engineer,  Guy 
Stewart Callendar, decided to take a 
break from his day job and began col-
lecting records from 147 weather sta-
tions worldwide. With painstaking 

calculations done by hand, he discov-
ered that global temperatures had risen 
by 0.3°C over the previous 50 years. 
Callendar boldly argued that carbon 
dioxide (CO2) emissions from indus-
try were responsible for this global 
warming phenomenon. Unfortunately, 
his assertions were largely ignored by 
other scientists who believed humans 
couldn't impact such a vast system as 
the climate. Nevertheless, Callendar's 
estimates of global warming were re-
markably accurate and aligned with 
modern assessments.

The year 1958 marked a turning 
point with the work of Charles David 
Keeling, a postgraduate geochemist. 
Keeling designed his own apparatus 
to measure the levels of CO2 in the at-
mosphere, a groundbreaking endeavor 
at the time. Stationed atop the Mauna 
Loa volcano in Hawaii, Keeling me-
ticulously recorded measurements, 
providing the first unequivocal proof 
of rising CO2 concentrations. He also 
attributed this rise to the use of fossil 
fuels, marking a crucial link between 
human activities and climate change.

In 1967, researchers Syukuro Ma-
nabe (he later won the Nobel Prize for 
his work in 2021) and Richard Weth-
erald created the world's first accurate 
computer model of Earth's climate. 
Their model predicted that doubling 
concentrations of CO2 could raise 
global temperatures by 2°C, a finding 
that resonates with present-day climate 
projections. This pioneering work set 
the stage for the development of more 
sophisticated climate models that con-
tinue to guide our understanding of fu-
ture climate scenarios. The same year, 
glaciologist Dr. John Mercer warned 
that global warming could cause Ant-
arctic ice sheets to collapse, leading to 
a disastrous rise in sea levels. While 
conducting fieldwork in West Antarc-
tica, he discovered evidence of a for-
mer freshwater lake, indicating the 
complete melting of the West Antarctic 
Ice Sheet in the past—an occurrence 
previously deemed impossible.

In 1969, NASA's Nimbus III satel-
lite provided the world's first accurate 
measurement of global atmospheric 
temperatures, revolutionizing the study 

of Earth's climate. Over the years, sub-
sequent satellite missions have allowed 
scientists to gather unprecedented data 
on global temperatures, greenhouse 
gas concentrations, ozone depletion, 
and more. Advanced technologies de-
veloped by organizations like RAL 
Space have further improved our abil-
ity to measure surface temperatures 
with incredible accuracy.

In 1974, the Vostok camp in east 
Antarctica drilled down to 950m 
where the ice dates back 60,000 years. 
By 1985, drilling reached depths of 
2,083m to ice that dates back 160,000 
years. Finally, in 1999, the ice cores 
were drilled at 3,300m dating back 
420,000 years. Taylor Dome camp, the 
most recent drilling, reached depths 
of 554m in 1994 with a higher resolu-
tion of data from the past 11,000 years. 
With the Vostok, Taylor Dome (re-
ferred to now as TD) and other ice core 
records in Antarctica, researchers are 
able to study the correlation between 
temperature and CO2. The discovery 
of the hole in the ozone layer over 
Antarctica in 1985 shocked the world. 
Scientists from the British Antarctic 
Survey (BAS) linked this depletion to 
the use of chlorofluorocarbons (CFCs) 
found in aerosol cans and refrigeration. 
The findings led to the Montreal Proto-
col in 1987, a groundbreaking interna-
tional agreement aimed at phasing out 
ozone-depleting substances.

The establishment of the IPCC in 
1988 marked a new era in climate re-
search. Composed of leading experts, 
the IPCC provides policymakers with 
regular scientific assessments on the 
current state of knowledge about cli-
mate change. The reports issued by 
the IPCC have played a vital role in 
shaping international climate policies. 
In 1992, scientists realized that higher 
levels of CO2 in the ocean could hin-
der the growth of coral reefs and other 
marine organisms. The subsequent un-
derstanding of ocean acidification and 
its impacts has highlighted the urgent 
need to reduce CO2 emissions and 
protect fragile ecosystems. The United 
Nations Framework Convention on 
Climate Change (UNFCCC) came into 
force in 1994, representing the first 

global treaty aimed at combating cli-
mate change. This landmark agreement 
paved the way for subsequent interna-
tional efforts such as the Kyoto Pro-
tocol and the Paris Agreement, which 
seek to limit greenhouse gas emissions 
and mitigate global warming.

In 2004, Professor Pete Stott and 
his team at the UK Met Office es-
tablished a significant link between 
extreme weather events and climate 
change. Their research showed that 
climate change had doubled the risk of 
the deadly 2003 European heat wave 
(which killed more than 20,000people, 
revealing the tangible consequences 
of a warming world. A major break-
through occurred in 2015 when 196 
countries signed the Paris Agreement, 
committing to limit global warming to 
well below 2°C above pre-industrial 
levels. This agreement reinforced the 
urgency of collective action to address 
climate change and mitigate its effects.

In 2018, climate scientists con-
vened by the United Nations published 
a report warning us of what is likely 
to happen beyond 1.5 degrees Celsius 
of warming. At 1.5 degrees warming, 
sea level is expected to rise by 10 to 
30 inches (26 to 77 centimeters), put-
ting 10 million more people at risk 
from coastal storms and flooding. Heat 
waves will continue to get worse, ex-
posing 14 percent of the world popula-
tion to extreme heat at least once every 
five years. Ecosystems will suffer, too. 
After 1.5 degrees Celsius of warming, 
up to 90 percent of all coral reefs could 
die out, and about 7 percent of Earth’s 
land area could shift into a new biome, 
with grasslands turning to desert, tun-
dra turning to forest, etc.

Currently, each country has a dif-
ferent threshold for what constitutes 
an El Niño event. Globally due to El 
Nino, temperatures increase by around 
0.2 degrees Celsius, according to the 
National Oceanic and Atmospheric 
Administration (NOAA).This could 
mean breaking the crucial 1.5 degrees 
Celsius global warming limit, in 2023 
or/and  2024( which earlier was antici-
pated to be in 2040). 

The Earth is Burning Up: This is Not Science Fiction
By Chetanpreet Singh

 
Now Leasing! 205 Summer St in Worcester, MA 
4 (1 bed), 2 (2 bed), and 1 (3 bed) apartments 

Rent starting at $1675 
 

APPLICATIONS MAY BE OBTAINED ONLINE AT 
www.missiononsummer.com 

OR 
At Sustainable Comfort, Inc. located at  

55 Linden St, Worcester, MA 01609 
 

 
For more information or to receive an application in the mail,  

 
Contact: Ian McGinnes 508-769-0881 ext. 730 or ian@greenrater.com 

 
PLEASE INQUIRE IN ADVANCE FOR REASONABLE ACCOMODATION 

 

 
 

 
 
 
 

Photo courtesy of earth.com
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Title 42 expired last Thursday, 
May 11th, at 11:59 pm EDT. As new 
migrants flooded the US-Mexico bor-
der following this development, many 
questions have been raised about Title 
42, its provisions, and the consequenc-
es its expiration could have nationally 
and in the greater Boston area. Here is 
a look at the new immigration legisla-
tion developments.

What was Title 42?
The restrictions known as Title 

42 derive their name and authority 
from Title 42 of a 1944 public health 
law. The law allowed for the suspen-
sion of immigration in order to prevent 
the spread of communicable diseases 
from foreign countries. Because of the 
COVID-19 pandemic, in March 2020, 
U.S. officials began turning asylum 
seekers away at the southern border 
in the name of preventing COVID’s 
spread. 

Before Title 42’s enforcement, 

immigrants fleeing persecution or in-
stability could enter the United States 
illegally, have their asylum cases 
screened, and be admitted into the 
United States as they waited out their 
immigration cases. Since March 2020, 
however, over 2.8 million immigrants 
have been turned away at the border 
because of the health law.

The rules did not apply to families 
or children traveling alone. They also 
carried no consequences and allowed 
asylum-seekers to continue attempt-
ing to enter the United States, even if 
turned away. 

What has Changed?
On May 11, 2023, the Biden ad-

ministration declared the official end of 
the COVID-19 public health emergen-
cy. Amidst growing opposition to the 
Title 42 provisions voiced by Elizabeth 
Warren and a coalition of US senators, 
Title 42 has expired. Immediately fol-
lowing, the border was overwhelmed 
with new immigrants and asylum-
seekers.

However, Biden’s administration 
introduced new immigration reforms 
alongside their termination of Title 42 
amid attempts to introduce what they 
see as “much needed” immigration 

reform. In effect, Biden has further 
cracked down on immigration restric-
tions, introducing strict quotas and re-
quiring asylum seekers to first apply 
online. 

The primary novelty of Biden’s 
new immigration policy is its intro-
duction of online applications into the 
immigration process. The U.S. govern-
ment will now turn away any asylum 
seeker who doesn’t first seek protec-
tion in a country they traveled through, 
and doesn’t apply online. 

The U.S. government has an-
nounced it will now accept up to 
30,000 people from Venezuela, Haiti, 
Nicaragua, and Cuba as long as they 
come by air, have a sponsor, and apply 
online first. It will now also accept as 
many as 100,000 asylum seekers from 
Guatemala, El Salvador, and Hondu-
ras, given again, that they apply online 
first. 

What does this Mean? 
For asylum seekers, particularly 

those from South and Central America, 
fleeing humanitarian crises may soon 
become increasingly difficult. At the 
same time, many border patrol facili-
ties are ill-equipped to return such vol-
umes of immigrants to their countries 

and have been forced to release asylum 
seekers they are holding into the U.S. 
due to overcrowding.

For Boston and the whole of Mas-
sachusetts, the impact remains uncer-
tain. Fear for asylum seekers already 
residing in Massachusetts is brewing. 
Consequences at the state level still re-
main unlikely, though, as Biden’s new 
restrictions pertain primarily to the sit-
uation at the southern border. 

Even so, local organizations are 
bracing for complications. 

Workers at a hotel in Taunton say 
they're helping roughly 130 migrant 
families from Haiti.

La Collaboravita, a Chelsea orga-
nization that provides social services 
for immigrants has noted increases in 
demands for aid in the past few weeks. 
Its Executive Director, Gladys Vega, 
says, "I worry a lot because we're hard-
ly making it as we are now. We need to 
prepare and we need to prepare for the 
worst-case scenario."

Situations remain tenuous, and 
Biden himself has conceded that the 
border will be “chaotic for a while.” 

New Immigration Uncertainty with Title 42’s Expiration
By Daniel Steinberg

Photo courtesy of mx.usembassy.gov

In this offbeat comedy, all it takes  
is two sisters and a treehouse to 

accidentally start a cult.

BY  

DEBORAH ZOE LAUFER
FEATURING

LISA TUCKER & KAREN MACDONALD
DIRECTED BY  

COURTNEY O’CONNOR

SAVE 25%!  
USE CODE:  SAMPAN25

Above: Katherine Callaway, 
Lisa Tucker, & Karen MacDonald; 
Photo by Ken Yotsukura Photograph
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Friendship memoirs can be a tricky 
genre to navigate. By definition, the 
writer is on the outside of the narra-
tive: The focus is defining the impor-
tance of the relationship. Ann Patch-
ett’s 2004 memoir Truth and Beauty 
comes immediately to mind. Its evo-
cation of the writer’s relationship with 
poet Lucy Grealy worked because the 
focus rested on the symbiotic connec-
tion between writer and her subject. In 
Hua Hsu’s remarkable 2022 Pulitzer 
Prize-winning memoir Stay True, that 
symbiosis takes on an even more pro-
found meaning. It’s about identity, as-
similation, pop culture and philosophi-
cal meaning. It’s about the undefinable 
power of friendship between young 
deep-thinking college students in their 
late teens and early twenties, when 
nothing seems impossible and trag-
edies during that impressionable time 
can define the rest of their lives.

Consider this line, very early in the 
book, as Hsu ruminates on the decep-
tive nature of how time passes slowly 
when you’re a young college student. 
Everything takes on a deeper meaning 
and “For a while, you were convinced 
that you would one day write the sad-
dest story ever.” Hsu wants to interpret 
things, and that’s how he rebels against 
his Taiwanese father’s predilection 
toward math and science. His father 
came to the United States in 1965 and 
absorbed everything: Dylan, the Bea-
tles, The Rolling Stones, Aretha Frank-
lin. Assimilation was easy because the 
options seemed limitless.

Hsu writes:

“Immigrants are often discussed 
in terms of a push-and-pull dynamic: 
something pushes you from home; 
something else pulls you far away.”

That’s one of the major themes in 
Stay True, not just literally but figu-
ratively. Hsu’s dad was drawn from 
home and compelled to find that feel-
ing of location in a new land. Hsu, born 
in the United States in 1977, found 
comfort as a student radical as defined 
at Berkeley in the early to mid-1990s, 
yearning for the romance of the Free 
Speech movement that flourished at 
that campus in the 1960s. As Hsu puts 

it in a line that can speak to the lineage 
of his family history or generational 
mindset, “The first generation thinks 
about survival; the ones that follow tell 
the stories.” 

Hsu’s parents had “...chosen the 
occasional loneliness, the meandering 
lifestyle, the language barrier. What 
they hadn’t chosen was identification 
as Asian Americans…” That seems to 
be the purview of Hsu’s generation. He 
reflects on the “...moment for the immi-
grant’s child when you realize that you 
and your parents are assimilating at the 
same time.” Hsu becomes absorbed by 
the angst of Nirvana’s Kurt Cobain and 
the world of abundance into which he’s 
being born as a man. He writes about 
friendship, those who hear our serious 
thoughts and those who complete us.

The youth of Hsu’s generation, like 
any youth, crave new contexts, and for 
Hsu it was all about the yin and yang 
of pop culture and philosophy. For ev-
ery pop culture moment in his life there 
were ruminations on Jacques Derrida 
and the tendency at that age to “decon-
struct” things or refer to weirdness as 
“postmodern.” Hsu seamlessly sprin-
kles these references into his thoughts 
about friendship, how it “... rests on the 
presumption of reciprocity…debts and 
favors…all I wanted was friends to lis-
ten to music with.”

All along, he’s still considering 
why his parents came here from Tai-
wan. When he tells his father he was 
grateful for the sacrifices that had been 
made on his behalf for a life in the 
United States (both parents had been 
spending more time back in Taiwan) 
his dad responds with a laugh:

“We came here for ourselves. 
There was nothing in Taiwan when we 
left.”

Ken exists on the periphery of this 
narrative for most of the first half, but 
he’s a big part of every page. He’s a 
Japanese-American young man whose 
family had been here in the United 
States for generations.  Ken and Hua de-
fine each other by their contrasts skip-
ping over it. Ken loves the Dave Mat-
thews Band, Abercrombie and Fitch, 

and his fraternity brothers. Hua loves 
alternative music, creating and dissem-
inating ideas through his homemade 
‘zine, and balancing his grand ideas 
with life in a country of abundance and 
excess. Everything is there for the ask-
ing and nothing is out of bounds. “The 
present was a drag. We lived for the 
future.” After Ken and Hua share an 
intense few years of friendship, Ken is 
mugged and murdered.

This moment of tragedy is halfway 
through the book, and Hua responds 
the best way he seems capable of re-
sponding:

“I wanted to impose structure on 
all that had come before that July night, 
turning the past into something archi-
tectural, a palace of memories to wan-
der at my own leisure.”

Hua Hsu is a staff writer at The New 
Yorker, a cultural critic and interviewer 
adept at examining the lives of others. 
His pedigree is impressive and past 
work very thorough. In other hands a 
writer more proven at reporting on the 
lives and work of others might not be 
able to distance himself from his own 
narrative. Hua Hsu’s measured balance 
and distance throughout this book, es-
pecially its second half, is remarkable. 
He reflects:

“Writing offered a way to live 
outside the present, skipping over its 
textures and slowness, converting the 
present into language, thinking about 
language rather than being present at 
all.”

One of the more resonant final 
takeaways from Stay True is the sal-
vation harmony offers through music, 
friendship, and life. Hua had absorbed 
his father’s record collection but no-
ticed the Beach Boys were conspicu-
ous in their absence. He’d read about 
the manic perfectionism Brian Wilson 
had sought while writing and produc-
ing the 1966 classic God Only Knows. 
Hua’s friends sang along to the song 
while they drove with him, usually off-
key but always with earnestness. Hua 
writes about the song:

“[It]...suggested the possibility of 
yearnings beyond love…Was it in…
these sad lines about drifting apart and 
rediscovering one’s purpose?…Maybe 
it wasn’t in the song so much as in the 
repeated listenings, these memories 
stacking on top of one another.” 

Hua Hsu’s Stay True captures in a 
tangible form those indescribable sen-
sations of true love and sincere friend-
ship.

Stay True: Hua Hsu’s Memoir about Friendship, Identity, and Assimilation
A review by Christopher John Stephens

招招聘  NOW HIRING 

  
EEC 執執照照嬰嬰幼幼兒兒教教師 

EEC Licensed Infant/Toddler Teacher 

Buds & Blossoms Daycare Center is currently seeking an EEC 
licensed infant/toddler teacher.  The teacher must be warm, 
friendly, nurturing and professional.  Responsibilities will 
include but are not limited to the following: Teacher/Child 
interactions, Teacher/Parent communication, Preparing and 
following the curriculum with the philosophy of Reggio 
Emilia, Following all Health/Safety/Nutrition guidelines. 

Qualifications/Requirements: Associate Degree, 4 Early 
Child Education (ECE) Courses, EEC Teacher License; 1 year 
experience, fluent in Mandarin and English 

Salary range:  Commensurate with experience and 
education.  Full benefits package. 

To apply, send resume and cover letter to: 

Buds and Blossoms Daycare Center 
87 Tyler Street, 5th floor 
Boston, MA 02111 
Email:  hr@aaca-boston.org 


